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National Volunteering
Week: The Journey

The Confederation of Indian Industry (ClI) has been a strong proponent of
volunteering, with many of its members actively building it into their corporate
culture. India@100 Foundation, an initiative of the Cll, is designed to support
the vision of an inclusively developed India, built on the pillars of economic
strength, technological vitality, and moral leadership. The Foundation seeks
to strengthen India’s volunteering ecosystem by creating a robust backbone
infrastructure that connects volunteering networks and initiatives across the
country, thereby contributing meaningfully to national development.

NATIONAL VOLUNTEERING WEEK 2026

2,56,447+ 3.6 million+ 44 million+

VOLUNTEERS HOURS BENEFICIARIES

The Foundation has been actively working to mainstream a culture of volunteer-
ing amongindividuals and organizations through specially designed programmes
and platforms that build the case for volunteering and foster a strong culture
of collaboration. It has consistently advocated for a structured volunteering
ecosystem, leveraging its flagship initiative—the annual National Volunteering
Week—to amplify this agenda.

A major emphasis has been placed on fostering both general and pro bono
volunteering. Recognizing the potential of technology to scale engagement and
impact, the Foundation developed the National Volunteering Grid (NVG)—an
online platform that connects NGOs, citizens, and industry stakeholders to
enable collaborative social action and sustainable impact.

The National Volunteering Week (NVW) held from 18-24 January 2026, under
the theme “Involve. Inspire. Impact — Volunteering for an Inclusive Future.”
Over the years, NVW has mobilized millions of volunteer hours and positively
impacted the lives of millions across the country.

The 2026 edition witnessed strong participation from all stakeholder groups,
with particularly high engagement from the corporate sector. Volunteers from
diverse backgrounds came together to support a wide range of causes, includ-
ing child development, climate action, community development, education,
healthcare, nutrition, road safety, rural development, skill development, social
inclusion, sports, culture, and women empowerment. These collective efforts
resulted in substantial volunteer engagement and delivered meaningful benefits
to communities nationwide.

Several discussions and stakeholder activities were organized to strengthen
collaboration, share best practices, and deepen the discourse on building a
structured and sustainable volunteering ecosystem. These engagements brought
together representatives from industry, civil society, academia, and government
to explore innovative models of volunteerism, the role of technology in scaling
impact, and pathways for integrating volunteering into organizational and
community development frameworks.

The 2026 edition marked the

13™ anniversary of the National
Volunteering Week. Here’s a walk
down the memory lane.

2014

2015

2016

2017

2018

2019

2020

2021

2022

2023

2024

2025

This was the inaugural
year. 3,200 volunteering
hours impacted nearly
46,000 people.

Volunteers put in more
than 7,525 hours to
help more than 0.13
million people.

Volunteering hours
increased three folds to
almost 25,000 and the
number of beneficiaries
climbed to 0.3 million.

This year saw
engagement increase
manifold - volunteers
clocked 2,50,000 hours
and helped over 1.2
million people.

Volunteers put in more
than 3,00,000 hours to
make a difference to nearly
1.65 million lives.

This year saw among

the highest numbers of
volunteering hours - about
20,00,000 - affecting

2 million people.

The pandemic had just
begun to raise its ugly
head. Over 95,000
volunteering hours saw
over 10 million people
being helped.

Volunteers proved their
mettle in this crucial

year. More than 75,000
volunteering hours helped
over 11.3 million people.

Digital and physical
volunteering together
added up to over 1,70,000
hours and helped over 11.5
million people.

This edition clocked more
than 1,98,000 hours
and helped over 17.5
million people.

NVW saw volunteers
contribute more than
8,66,083 hours and help
over 24.8 million people.

NVW saw more than
1,35,356 volunteers
contribute over 10,93,161
hours to help 32 million+
beneficiaries.

NATIONAL VOLUNTEERING WEEK 2026



National Volunteering Week 2026:
On the Ground

Volunteering is a way for individuals to connect with grassroots issues,
stay grounded, and make a meaningful difference in their communi-
ties. This year, like every other, the NVW strengthened the case for
mainstreaming volunteering in the country to mobilize people for na-
tion-building.

Ambuja Neotia

Volunteers engaged: 230
Volunteering hours: 18
Beneficiary reached: 17,825

Volunteers contributed to multiple
community welfare initiatives,
including supporting hunger

relief through food distribution,
providing a para-shooter with
essential rifle equipment,
organizing a blood donation camp
to strengthen healthcare support,
and promoting youth development
through grassroots rugby training
programs. These initiatives
collectively focused on health,
inclusion, sports empowerment,
and overall community well-being.

Badlaav Foundation

Volunteers engaged: 70
Volunteering hours: 860
Beneficiary reached: 6,970

A holistic community development
initiative focused on healthcare,
environmental sustainability, and
women’s empowerment. Free
health checkups and eye screening
camps promoted preventive care
and early cataract detection. A
tree plantation drive encouraged
environmental conservation

and climate responsibility.
Additionally, women received
livelihood-linked skill development
training to enhance income
opportunities, self-reliance, and
overall community well-being..

Birlasoft Ltd

Volunteers engaged: 693
Volunteering hours: 874
Beneficiary reached: 2,090

A series of employee volunteering
initiatives focused on community
welfare, including food donation,
blood donation, festive
engagement with NGOs, livelihood
support for partner organizations,
skill-sharing sessions, and
distribution of educational kits

to underserved children, creating
meaningful social impact.



Cipla Limited

\olunteers engaged: 25,060
Volunteering hours: 45,060
Beneficiary reached: 1,271 3

Cipla for Changeis Cipla’s
structured, pan-India employee
volunteering platform
implemented across corporate
offices and manufacturing
locations in partnership with with
Cipla Foundation and its partner
NGO's. The platform enables
employees to contribute time,
skills, and resources towards
inclusive community
development, aligned to Cipla
Foundation’s thematic

areas—Healthcare, Education,
Livelihoods, and Disaster Relief.

Key initiatives under Cipla for
Change include Joy of Caring
(Shopping for a cause), Merit
Award (Merit Awards (felicitating
and supporting meritorious
students from underserved
communities), participation in
walkathons, marathons, &
cyclathons to raise awareness and
mobalise resources for causes
such as cancer, palliative care,
thalassemia, education etc., as
well as regular blood donation
drives to support children with
Thalassemia.

Volunteering engagements span
education mentoring and
exposure visits, health and
wellbeing awareness, palliative
care sensitisation and engagement
with patients and caregivers,
environment protection initiatives
(tree plantation/cleanliness
drives), and community support
drives (collection and distribution
of essentials).

Between October 2025 and
January 2026, 190 volunteering
events were conducted, reflecting
the company's commitmentin
making structured and diverse
volunteering opportunities
available for employees year-
round.

Active participation by Cipla's
senior leadership across
volunteering initiatives also play
an enabling role, motivating and
inspiring employees to join the
movement - brining alive the
company's purpose of 'Caring for
Life'

Calderys Steelcasting India
Private Limited

Volunteers engaged: 5
Volunteering hours: 40
Beneficiary reached: 77

Intervention aims to restore
mangroves in villages of

the Sundarbans while also
implementing livelihood initiatives
to enhance community income.
Five employees spent the entire
day participating in restoration
activities and raising awareness
about them among the local
community. The initiative also
includes livelihood support for
marginalized women's groups
through poultry farming.

Cdal

Volunteers engaged: 3,709
Volunteering hours: 7,467

Employees participated in diverse
volunteering initiatives supporting
community development,
education, healthcare,
environmental sustainability, and
social inclusion. Activities included
mentoring students, engaging
with senior citizens and children,
conducting STEM and skill
building workshops, organizing
plantation and clean-up drives,
supporting donation and

relief efforts, and promoting
awareness on inclusivity and
wellbeing, fostering meaningful
community impact.

Cognizant

Volunteers engaged: 2,609
Volunteering hours:6,683
Beneficiary reached: 11,177

A diverse range of community-
focused volunteer initiatives
supported education, skill
development, health awareness,
sustainability, and inclusion.
Efforts included tuition classes,
employability and digital literacy
workshops, coding sessions,
career guidance, and awareness
programs on cyber safety and
financial literacy. Volunteers
also led health camps, donation
drives, clean-up campaigns,
urban farming, and programs for
women, children, and persons with
disabilities.



Confederation of Indian
Industry, Northern Region

Volunteers engaged: 49
Beneficiary reached: 176

Undertook high-impact, multi-
regional initiatives spanning skill
development, health awareness,
education support, capacity
building, environmental action,
road safety, menstrual hygiene,
and community welfare—
collectively strengthening skills,
health, education, sustainability,
community wellbeing, and
responsible citizenship.

Drishti Foundation Trust

Volunteers engaged: 50
Volunteering hours: 200
Beneficiary reached: 20,000

In association with the Gujarat
Archaeology Department, a

major cleaning and conservation
drive was carried out ata 900+
year-old stepwell in Mehmadabad.
Volunteers cleared nearly 600

kg of waste and silt, restoring

the site’s ecological and cultural
value while raising community
awareness about heritage
preservation and traditional water
conservation.

Dhenum Ashray Sadnam

Volunteers engaged: 3,000
Volunteering hours: 6,500
Beneficiary reached: 75,000

Volunteers provided meals at a
government hospital in Tanda,
Himachal Pradesh. The initiative
ensures patients and their
families receive nutritious food
during their hospital stay, while
building community spirit through
volunteer engagement and
compassionate service.
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Eaton India Foundation

Volunteers engaged: 522
Volunteering hours: 87
Beneficiary reached: 1,738

Volunteers engaged in diverse
community initiatives, including
school beautification, blood
donation camps, environmental
drives, student mentoring,
career guidance, skill-building
workshops, digital literacy
programs, healthcare support,
sustainability initiatives, and CSR
process automation, to promote
education, health, employability,
and environmental responsibility.

Ekal Vidyalaya

Beneficiary reached: ~7.5 million

Observed on Swami Vivekananda
Jayanti, Ekal Abhiyan’s initiative
promoted service, character
building, and nation-building
across its working regions. It
covered 3,436 Sanch and 89,986
villages, reaching 26,99,580
students. Activities such as
sports, storytelling, debates,
cultural programs, street plays,
and village engagement fostered
youth inspiration, community
participation, cultural pride,

and social responsibility while
strengthening Ekal Abhiyan'’s
grassroots impact.

Indian Hotels Company
Limited (IHCL)

Volunteers engaged: 3
Volunteering hours: 10.5
Beneficiary reached: 36

Career counselling session
conducted at Samarthanam NGO
on National Youth Day to guide
students on career opportunities
in the hospitality sector. Students
were introduced to hotel
operational departments and
participated in interest mapping
to identify strengths and career
inclinations. The session promoted
informed career choices and youth
empowerment.
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Firstsource, RPSG Group

Volunteers engaged: 4,610
Volunteering hours: 6,029
Beneficiary reached: 12,446

Employee volunteers actively
participated in a wide range of
community engagement and
social impact initiatives across
locations, supporting education,
sustainability, healthcare,
livelihood, inclusion, and disaster
relief efforts.

Volunteers contributed through
activities such as beach and lake
clean-up drives, blood donation
and blanket distribution drives,
learning aid and teaching material
creation, storytelling and STEM
sessions for children, mentoring
and career readiness programs,
festival-based community
outreach initiatives, environmental
awareness programs, and
support for marginalized
communities including children,
persons with disabilities,
transgender communities, and
underserved families.

These initiatives strengthened
employee volunteering culture
while creating meaningful and
sustainable community impact
through collaboration with NGO
partners, schools, and social
organizations.

iVolunteer

Volunteers engaged: 529
Volunteering hours: 1,354
Beneficiary reached: 12,561

Multiple organizations and
volunteers implemented
community development
initiatives across education,
healthcare, environmental
sustainability, skill development,
and social welfare. Activities
included career and financial
literacy workshops, medical
camps, school support, tree
plantation, solar lighting,
donation and food drives, e-waste
collection, and coastal clean-ups.
These efforts strengthened social
responsibility, environmental
conservation, community well-
being, and youth empowerment.

JAKSON AbhiKIDS CARE CENTRE
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Jakson Group

Volunteers engaged: 157
Volunteering hours: 332
Beneficiary reached: 1,050

A strong focus on social
responsibility was reflected
through impactful initiatives
across education, healthcare
support, and environmental
sustainability. Efforts included
promoting green technology
through scholarships, improving
access to healthcare services,
and supporting environmental
conservation. These initiatives
were complemented by
community celebrations,
cleanliness drives, and mentoring
programs, collectively reinforcing
along-term commitment to
sustainable development and
positive social change.

Jeevan Asha Hospital &
RehabilitationCenter

Volunteers Engaged:
206Volunteering hours :2268
Beneficiary reached :380

Saksham is a national sports
event for patients treated in the
past year, especially amputees.
Over two days, participants
celebrate resilience, confidence,
and the spirit of sports. The event
supports rehabilitation through
sponsorships and includes field
assessment camps and donation
drives that evaluate and provide
modular prosthetic limbs,
promoting mobility,
independence, and social
inclusion

Kshamata

Volunteers engaged: 56
Volunteering hours: 807
Beneficiary reached: 450

Multiple volunteering initiatives
empowered vulnerable women
and strengthened community
well-being through skill
development, healthcare, and
social inclusion. Efforts included
micro-business linkages for
shelter home residents, leadership
and professional coaching for
staff, spoken English classes

to improve employability,
preventive health camps and
cancer awareness sessions,

career guidance with aptitude
assessments and mock interviews,
and broader community
engagement programs.



Mahindra & Mahindra

Volunteers engaged: 30,010
Volunteering hours: 93,750
Beneficiary reached: 29,499

Under its Employee Social
Options (ESOPs) initiative,
Mahindra Group organized
diverse volunteering activities
across offices, focusing on health,
education, and environment.
Employees visited government
schools, conducted youth
skilling sessions, supported
orphanages and old-age homes,
led tree plantation and blood
donation drives, and organized
road safety campaigns, eye
check-up camps, and awareness
programs, demonstrating
strong commitment to
community impact.

People’s Archive of Rural
India (PARI)

Reliance Foundation

Volunteers engaged: 55,000+
Volunteering hours: 1,11,000+
Beneficiary reached: 42,500+

Reliance Foundation enables
Reliance employees to bring “We
Care” to life through volunteering
thereby fostering deeper
community connections where we
operate and belong.

We do this under two pillars—

1. Rooted: An initiative that
aims to build meaningful bonds
with neighbourhood schools
and community organizations
by sharing RIL employees’

time and skills.

The activities under
Rooted include:

» Kahani Kala Khushi - Engaging
children through stories, art, and
creative activities to spread joy
and learning.

« Virtual Teaching — Delivering
education and learning support
remotely using digital platforms.

e - r - Volunteers engaged: 5
ﬁwf' ; ! | Volunteering hours: 400

sl ' Iy’ Beneficiary reached: 3,000

!?? I PARI conducted 25+ workshops

H’! in 2025 focused on storytelling

« Virtual Mentorship - Guiding and
supporting individuals through
knowledge sharing and life skills

. 1 for social impact, reporting

insights, and rural journalism,
strengthening critical journalistic
and archival skills and promoting
inclusive narratives around rural
and marginal communities.

A focused workshop will be

held on 21-22 January 2026 at
TheBanyan.org, Chennaifor 25
participants to help care providers
and service users document lived
experiences and personal stories.

Robin Hood Army

Volunteers engaged: 640
Volunteering hours: 2,300
Beneficiary reached: 6,50,000

Conducted large-scale food
distribution drives across New
Delhi, Gurgaon, Bangalore, and
Kolkata. Hundreds of volunteers
dedicated their time and effort
to distribute food packets,
positively impacting underserved
communities. The initiative
helped provide nutritious meals
to those in need, reinforcing

the organization’s commitment
to fighting hunger and

reducing food waste.

development.

2. Mission LiFE (Lifestyle For
Environment): A Government of
India-led global mass movement
to nudge individual and
community action to protect and
preserve the environment.

The activities under Mission
LiFE include:

« Swachhata Hi Seva - Promoting
cleanliness and hygiene

through community-driven
cleanliness initiatives aligning
with the Government of India’s
call to action.

« Serve a Meal - Aniinitiative by
Reliance’s volunteering team to
provide and serve meals through
volunteers in hospitals in Mumbai.

« Beach Clean-up - An initiative
by Reliance’s volunteering team
to Protecting marine ecosystems
by removing plastic waste

from beaches.



Piramal Foundation

Volunteers engaged: 40
Volunteering hours: 2,000
Beneficiary reached: 230

Sakhyam is a collaborative
learning initiative that brings
together PEL Executives, Gandhi
Fellows, and Karuna Fellows to
bridge the gap between theory and
practice through field exposure,
mutual knowledge sharing, and
active participation. The program
promotes cross-sector learning,
meaningful engagement, and
co-creation to foster professional
growth and social impact.

Project Mumbai

Volunteers engaged: 2700
Volunteering hours: 7,457

Delivered a multi-impact
community initiative combining
Jallosh Clean Coast, Satrangi,
Agnirakshak, and Mental Health
Journaling. The programs drive
coastal clean-ups and plastic
recycling, public space and
school beautification, citizen
fire-safety training, and mental
health awareness—promoting
sustainability, civic engagement,
emergency preparedness,

and well-being.

Salesforce India

Volunteers engaged: 3,600
Volunteering hours: 5,000
Beneficiary reached: 7,000

Salesforce India employees
strengthened community impact
through two major volunteer
drives, supporting nonprofits
and local causes with skill-based
and hands-on service. Their
efforts spanned NGO capacity
building, youth wellbeing
support, education and climate
awareness sessions, job seeker
mentoring, public engagement
events, creation of safe learning
spaces from upcycled materials,
distribution of wellness and
essential supplies, and initiatives
promoting sustainability,
inclusion, and social equity.

Sandvik Coromant India

Volunteers engaged: 31
Volunteering hours: 21
Beneficiary reached: 270

Volunteers conducted skill-
based financial literacy sessions
for students and rural women
through interactive learning,
promoting saving, budgeting and
responsible financial behaviour.
Volunteers also supported
Balwadi beautification by
improving classrooms and play
areas, contributing to increased
enrolment and supporting UN
SDGs on quality education and
reduced inequalities.

Social Venture Partners
(SVP) India, Pune Chapter

Volunteers engaged:6
Volunteering hours: 250

Delivered an engaged philanthropy
initiative supporting local NGOs
with strategic guidance and
technology enablement, including
work with Shivar Foundation

on challenges linked to farmer
suicides and with Samavesh to
assess IT needs and build a custom
digital platform—strengthening
organizational capacity for NGO
leaders, farmers, and students.

Startek

Volunteers engaged: 453
Volunteering hours: 54
Beneficiary reached: 420

Employees at the Chhindwara
site led community welfare
initiatives including a winter
clothing and blanket drive for
homeless individuals, distribution
of clothes at a government night
shelter, a health check-up camp
with basic medical screenings,
and a sweet distribution

drive for underprivileged
children—fostering compassion,
community support, and positive
social impact.



Swades Foundation
Volunteers engaged: 60
Volunteering hours: 6 Beneficiary
reached: 50

The activity promoted a sense of
unity, harmony and
beautification among rural
households through house
painting and ornamental
plantation. Household painting
elevates the look and feel of the
community / village. Planting
ornamental greenery enhanced
surroundings and encouraged
environmental awareness.

The Akshaya
Patra Foundation

Volunteers engaged: 210
Volunteering hours: 300
Beneficiary reached: 500

During National Volunteering
Week 2026, corporates across
Maharashtra actively participated
in diverse volunteering initiatives.
In Mumbai, volunteers organized
a cricket match supporting a
Foundation donation drive. In
Pune, they created educational
posters on road safety, tree
plantation, and digital detox

for PMC school students. In
Thane, volunteers visited the
Akshaya Patra kitchen, conducted
awareness sessions, and
distributed stationery kits to 200
TMC school students.

The Kind Citizen

Volunteers engaged: 304
Volunteering hours: 131

Employees actively participated
in volunteering initiatives across
education, community welfare,
environmental sustainability,
healthcare, and social inclusion.
Activities included diya painting,
paper bag making, Children’s
Day celebrations, school wall
painting and learning material
development, food distribution
for the elderly, festive celebrations
with children, cleanliness

drives, mental health awareness
walks, community seva,
learning sessions, and creative
engagement programs.
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Mundra Thermal Power
Station, Tata Power

Volunteers engaged: 408
Volunteering hours: 850
Beneficiary reached: 5,625

Conducted employee volunteering
initiatives in Mandviand

Mundra, Gujarat, focusing on
environmental sustainability,
education, livelihoods,

community welfare, and disaster
preparedness. Activities included
beach clean-ups, plantation drives,
fire safety training for students,
artisan skill certification, school
support, water management
exposure for villagers, elderly care
visits, and science exhibitions in
CSR-supported schools. These
efforts strengthened community
engagement, promoted
sustainable practices, enhanced
learning, and supported local
socio-economic development.

“At Tata Power Mundra, Corporate
Social Responsibility is more

than a responsibility, itis a
commitment to creating lasting
impact and transforming lives.
Our initiatives span education,
skill development, women
empowerment, and environmental
sustainability, ensuring that every
program meaningfully touches
communities.

Through programs such as Anokha
Dhaaga, which empowers women
through skill development, and
our volunteering initiatives that
actively engage employees in
hands-on community work,

we strive to foster resilience,
nurture potential, and inspire
positive change.

For us, CSR goes beyond
compliance. It is about driving
meaningful outcomes, building a
sustainable future, and creating
shared value for society and the
environment. Through these
efforts, we continue to strengthen
communities, uplift lives, and
uphold our role as a responsible
corporate citizen.”

— Vijayant Ranjan, Chief Mundra &
Chief Western Region (Gen), The
Tata Power Company Limited



Tata Steel

Volunteers engaged: 19,677
Volunteering hours: 114,554
Beneficiary reached: 23,470

Volunteering is the contribution
of time and skills for the benefit
of society, communities, the
environment, or individuals
beyond one’s immediate family,
without financial gain.

At Tata Steel, this aligns with the
Tata Group mission to improve
quality of life through long-
term, trust-based stakeholder
value creation, with giving

back deeply embedded in the
company’s culture. Through Tata
Steel Foundation, structured
volunteering programmes
channel employees’ time and
expertise toward meaningful
causes, integrating a societal
perspective into business while
offering curated opportunities
across locations and social
themes through a centrally
managed approach.
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Tata Tele Business Services

Volunteers engaged: 637
Volunteering hours: 1,165
Beneficiary reached: 677

At Tata Tele Business Services, our
volunteering initiatives are deeply
rooted in the vision of the Tata
Group, placing community well-
being at the heart of our business.
Guided by the Group’s philosophy,
our initiatives are planned to
support the social and economic
development of communities
around us, especially the lives

of underprivileged members of
our society.

Volunteers actively participated in
25 volunteering initiatives across
four key focus areas: Community
Development & Social Welfare,
Education, Environment &
Sustainability, and Good Health

& Well-being. The initiatives
included supporting Persons with
Disabilities through handicraft
exhibitions and livelihood
activities, donation drives for
underprivileged communities,
food distribution for vulnerable
groups, and festive celebrations at
old-age homes.

Volunteers also conducted
educational exposure visits,
created learning aids, supported
employability programmes for
adolescent girls, and contributed
to school beautification projects.
Environmental efforts included
e-waste collection, seed ball
preparation for afforestation, and
participation in sustainability-
focused runs. Health initiatives
featured participationin a breast
cancer awareness marathon and
organizing a blood donation camp
for the Armed Forces Medical
College, Pune, collectively driving
meaningful community impact
and social responsibility.
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Tata Consultancy Services

Volunteers engaged: 98,554
Volunteering hours: 3,238,104
Beneficiary reached: 2,746,832

TCS’ employee volunteering
program HOPE (Hours of Purpose
by Employees) is an initiative by
the people, for the people, fueled
by the Tata group’s enduring
commitment to community
service. HOPE unites the passion
and interests of employees with
projects that help them discover
meaning and purpose.

Aligned to the UN SDGs, HOPE
enables anytime-anywhere
volunteering for employees along
with their friends and families to
create significant local impact;
whether it's supporting the poor
with basic essentials, creating
better health outcomes for those
in need, preserving and protecting
the environment or empowering
marginalized communities
through education, employment,
and entrepreneurship.

The HOPE platform offers over
380 volunteering opportunities
to associates globally. During
the National Volunteering

Week, several projects like

tree plantation, distribution of
stationery, food, medicines, etc,
health camps and community
awareness campaigns were
implemented. Additionally, 330+
associates registered for pro-bono
skill-based volunteering.

Uddharak Enterprises

Volunteers engaged: 71
Volunteering hours: 415
Beneficiary reached: 13,271

Volunteers conducted community
and school-based initiatives
during December 2025 and
National Volunteering Week 2026
to promote responsible solid
waste management and sanitation
awareness. Activities included
door-to-door campaigns, Chaupal
meetings, school sessions,
segregation demonstrations, bin
distribution, model household
recognition, and capacity-
building for municipal staff and
sanitation workers, emphasizing
safety, dignity of labour,
behavioural change, community
participation, and long-term
sustainability efforts.

Waste Warriors Society

Volunteers engaged: 943
Volunteering hours: 2413

A multi-stakeholder
environmental sustainability
initiative was implemented to
promote responsible tourism and
effective waste management.
Regular clean-up drives were
conducted with participation
from restaurants, hotels, taxi
unions, NGOs, residents, and
tourists. Awareness was further
strengthened through MRF
visits, creative engagement
activities, Eco Daan programs,
and campaigns such as Swachhta
Ki Yatra, Eco Stay, and Cut

the Cutlery & Skip the Straw,
encouraging eco-friendly practices
and community participation.

Wipro Foundation

Volunteers engaged: 558
Volunteering hours: 2,784
Beneficiary reached: 2,600

Volunteers supported community
development through multiple
impactful initiatives including
assembling and distributing
hygiene and school kits to
promote health and education,
crafting Braille and sensory
learning cards to support children
with disabilities, and mentoring
youth through digital skilling
programs to enhance learning,
employability, and social inclusion.



Young Indians

Volunteers engaged: 480
Volunteering hours: 302
Beneficiary reached: 2,964

Young Indians chapters across
India conducted multiple
activities during NVW 2026,
spanning community welfare,
health awareness, education
support, skill development,
environmental sustainability, and
civic engagement, collectively
fostering social responsibility,
volunteerism, and meaningful
community impact.

Corporate Volunteering:
A Strategic Imperative for India@100—
Driving Purpose, Impact, and Partnerships
for Nation Building

SHRIRANG DHAVALE
Cluster Head, Social Services, Tata Sustainability Group, Tata Sons Pvt. Ltd

In this article, Shrirang Dhavale examines the
importance of corporate volunteering in achieving
national goals. In 2025, the Tata Group contributed
10.87 million volunteering hours, making it possibly
the world’s largest corporate volunteering pro-
gramme. The Tata group is not alone in this journey.
Many other corporate groups like Godrej, Birla,
Mahindra etc. and companies such as IBM, Micro-
soft, Cognizant, WNS, etc. have developed corporate
volunteering programmes.

INDIA@100 PROMISES a future marked by economic
strength, advanced infrastructure, and improved quality of

life. Beyond material progress, quality of life encompasses
physical health, psychological well-being, independence,
social relationships, and alignment with personal values.
Volunteering plays a critical role in enhancing these di-
mensions, and corporate India is increasingly recognis-
ing its value.

Why Volunteering Matters

Volunteering benefits employees, organisations, and com-
munities alike. For individuals, it fulfils key human needs
identified in Maslow’s hierarchy —connection, self-esteem,
and self-actualisation — by fostering purpose, confidence,
and creativity. A Tata Group study involving over 6,500

NATIONAL VOLUNTEERING WEEK 2026

21



employees revealed that volunteering cultivates happier,
more engaged teams, strengthens workplace culture, and
boosts productivity. It also enhances employer branding,
aiding talent attraction and retention, while nurturing pur-
pose-driven leadership.

Communities and NGOs gain significantly from corpo-
rate volunteering. Skill-based initiatives, such as coaching
students or supporting grassroots organisations, accelerate
developmental outcomes. Volunteers bring expertise in
finance, IT, and HR, helping emerging NGOs build robust
systems and processes

With the philosophy of ‘right thing to do’, the Tata Group
has institutionalised the volunteering programme through
the Tata Volunteering Excellence framework. It is based on
four pillars — leadership (volunteering policy, leadership
walking the talk, etc.), strategy (organisational avenues
for volunteering, enablers, KPIs tracked, etc.), people and
culture (rewards/recognitions, communication channels,
designated teams, etc.) and stakeholder management (in-
clusivity, collaborations, etc.)

Key Trends in Corporate Volunteering

Several notable trends are shaping the future of volun-
teeringin India:

» Many corporates with serious intent are looking at vol-
unteering as a strategic pillar. They are institutionalising
volunteering to seek scalability, sustainability of outcomes
and replicability across the organisation.

« ‘Big tent) an approach to offer a wide spectrum of vol-
unteering formats, continues to offer a democratic space
to choose issues that are close to the heart for corporate
volunteers. However, there is a shift from event-based to
long-term volunteering.

» While the scale of volunteering in terms of total number
of volunteers, volunteering hours, and organisations sup-
ported continues to be the KPIs tracked, matured volun-
teering programmes are asking the ‘so what’ question.

This exploration is leading to impact-based volunteering
programmes, which will contribute to achieving national
priorities and SDGs.

» The CSR rules in India do not permit booking the volun-
teering expenses against the regulatory CSR obligation.
Despite this, synergies with the CSR thrust areas are being
developed. While finalising a CSR policy or annual action
plan, defined volunteering spaces are created for employees
to contribute to the achievement of CSR objectives.

« Volunteering provides an enormous opportunity to build
capabilities of ‘start-up’ NGOs that are in their early stages
of evolution (and may not qualify as CSR partners). Such
NGOs are passionate about the issues and put in additional
efforts to achieve their project objectives. With the support
of skill-based volunteering programmes, corporate vol-
unteers from finance, IT, and HR backgrounds are helping
them build systems and processes.

» Technology is being increasingly used not just for the
management of volunteering data but also for the delivery
of volunteering projects. Virtual volunteering, with its
enormous potential, has broken barriers of long distances.

« The space for using Al to complement the volunteers and
bring effectiveness is at an early stage, but it surely holds
alot of promise.

« Collaborations across corporates are being built. Plat-
forms such as India@100 are being strengthened to create
partnerships not just with NGOs but also with other corpo-
rates. Additionally, thereis arise in volunteer management
agencies offering specialised services.

The Big Opportunity

Volunteeringisn'tjust a peripheral activity; it's a way to build
purpose-driven companies and a better India. By embrac-
ing technology, partnerships, and skill-based, impact-fo-
cussed programs, corporate India can make volunteering
a powerful force for change.
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Panel Discussion on
Involve. Inspire. Impact. Volunteering for
an Inclusive Future

271 January 2026

ABHISHEK RANJAN AVILASH DWIVEDI

Sr. Director and Global Head Head CSR, Mahindra and Mahindra
ESG, Brillio Limited (Automotive and Farm
Equipment Business)

How has the corporate volunteering
landscape evolved over the years?

ABHISHEK RANJAN

Corporate volunteering has moved from peripheral, event-
led engagement toward structured, impact-oriented
programming aligned with ESG frameworks. Earlier, ini-
tiatives were often designed around annual celebration
days, short drives, or symbolic participation, with success
measured in hours volunteered or number of participants.
Over time, this approach has matured into one that prior-
itizes outcomes, long-term partnerships, and alighment
with business strengths. Volunteering is now seen as a
mechanism for shared value creation, where organiza-
tions apply their professional expertise to solve community
challenges. Stakeholders increasingly expect continuity,
governance, and measurable results, reflecting a shift from
charity-driven thinking to responsibility and strategic con-
tribution. Volunteering is thus becoming embedded within
sustainability strategy rather than operating as a stand-
alone CSR activity.

“Over the past few years, volunteering has
evolved into a sustained commitment. The
concept of shared value is taking stronger
shape, with volunteering increasingly aligned
to organisational strengths such as technology,
education, climate action, and diversity and in-
clusion. There is a clear shift away from purely
time-based volunteering towards skill-based

NEEL GHOSH
Country Manager & GM,
India, Skyscanner; Founder,
Robin Hood Army

PRAVEEN KARN
AVP & Head - Group Sustainability
& CSR, Spark Minda Group

SHALABH SAHAI
Co-Founder & Director, iVolunteer

engagement. At the same time, employee
well-being and development are receiving
greater focus, creating a true win-win model.”
— Abhishek Ranjan

What sustains volunteer motivation over
time?

NEEL GHOSE

Sustained volunteer engagement is rooted in the innate
human desire to contribute meaningfully. Motivation
strengthens when volunteers are trusted, given ownership,
and allowed to take responsibility early rather than being
limited to passive roles. Decentralized models empower
individuals to lead local efforts, fostering accountability
and pride. Consistency emerges when volunteers feel
part of a collective identity rather than isolated actors.
Visible impact, shared purpose, and peer networks rein-
force long-term commitment. Exposure to real community
contexts also deepens awareness, turning volunteering into
alearningjourney. The simplicity of processes and clarity of
mission help remove barriers, making participation habitual
rather than occasional.

How are organizations moving from event-
based to skill-based volunteering?

AVILASH DWIVEDI

Organizations are increasingly designing volunteering
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programs that leverage employee competencies in mean-
ingful ways. Instead of limiting participation to distribu-
tion drives or short-term activities, employees now apply
domain knowledge — engineers contributing to technical
educationinitiatives, finance professionals strengthening
financial literacy among self-help groups, and senior pro-
fessionals mentoring youth in career readiness. This model
enhances both relevance and sustainability of impact. Skill-
based engagement builds capacity within communities
while also providing employees a sense of professional
contribution beyond their workplace roles. Event-based
volunteering remains useful for awareness and broad par-
ticipation, but deeper transformation occurs when pro-
fessional expertise is systematically integrated. Offering
diverse volunteering avenues also respects individual in-
terests and sustains engagement across the workforce.

What role does leadership play in
institutionalizing volunteering?

AVILASH DWIVEDI

Leadership commitment is essential for translating vol-
unteering from an initiative into an organizational culture.
When leaders personally engage in volunteering activities,
they set a visible example that reinforces authenticity.
Such participation signals that volunteering is a shared
value rather than a mandated activity. Leaders who mentor,
interact directly with communities, or support long-term
initiatives inspire confidence and participation across
levels. Repeated and consistent engagement builds credi-
bility, while symbolic gestures alone fail to create cultural
change. Leadership involvement also helps allocate re-
sources, remove barriers, and embed volunteering into
organizational processes.

“We must move beyond event-based volun-
teering to skill-based volunteering. It is import-
ant to identify an individual’s core competen-
cies, harness them effectively, and apply them
within communities while creating a sense of
pride among employees. This journey must
begin at the leadership level. When leaders
demonstrate commitment through action,
they ensure that the spirit of volunteerism
remains authentic, credible, and enduring.”

— Avilash Dwivedi

How does volunteering connect with
Diversity & Inclusion (D&I)?

PRAVEEN KARN

Volunteering acts as a practical pathway to advance di-

versity and inclusion. Employee volunteers contribute
to training, mentorship, and integration of persons with
disabilities, helping translate inclusive policies into daily
practice. Structured buddy systems, skill training support,
and assistance with access to services enable smoother
workplace participation. Such engagement fosters empathy
among employees and builds confidence among bene-
ficiaries. By involving employees directly in inclusive ini-
tiatives, volunteering bridges gaps between policy intent
and lived experience, strengthening both social equity and
internal culture.

“Volunteering is driven by purpose. It reflects
the attitude of individuals and organisations
committed to creating meaningful change.

It involves contributing in diverse ways to
support underserved communities. Through
volunteering, employees feel motivated, break
routine, gain a sense of fulfilment, and in turn,
contribute more positively to their organisa-
tions. Volunteering therefore strengthens both
personal growth and organisational culture.”
— Praveen Karn

How is technology shaping the future of
volunteering?

NEEL GHOSE

Technology enhances the scale, coordination, and motiva-
tion of volunteer efforts. Digital platforms enable volun-
teersto record participation, visualize collective impact, and
connect with peers across geographies. Gamified systems
improve retention by reinforcing a sense of progress and
belonging. Real-time visibility into activities strengthens
the perception of shared movement and collective purpose.
However, technological solutions must remain grounded in
field realities to be effective. Tools designed without prac-
tical understanding risk being disconnected from volunteer
experiences. Technology works best as an enabler that
strengthens human networks rather than replacing them.

“Over the past few years, volunteering has
evolved into a sustained commitment. The
concept of shared value is taking stronger
shape, with volunteering increasingly aligned
to organisational strengths such as technology,
education, climate action, and diversity and in-
clusion. There is a clear shift away from purely
time-based volunteering towards skill-based
engagement. At the same time, employee
well-being and development are receiving
greater focus, creating a true win-win model.”
— Neel Ghose
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Is volunteering driven by community needs or
corporate visibility?

ABHISHEK RANJAN

There is a growing shift toward community-led, needs-
based volunteering models. While earlier efforts sometimes
emphasized visibility and participation numbers, organi-
zations now recognize that sustainable impact requires
continuity, listening, and partnership. Communities and
nonprofit partners increasingly expect long-term com-
mitment rather than episodic engagement. The focus is
moving from symbolic actions to accountable relationships,
where programs evolve based on real needs and feedback.

How has volunteering influenced leadership
perspectives?

AVILASH DWIVEDI

Direct exposure to grassroots volunteering fosters empathy
and reshapes leadership perspectives. Participating in
simple, hands-on efforts without branding or publicity
reinforces the understanding that impact does not always
require scale or visibility. Such experiences build respect
for diverse forms of contribution and reduce preconceived
judgments. Leaders gain a deeper appreciation for hu-

man-centered engagement and the transformative po-
tential of small, sincere actions.

What defines sustainable volunteering?
ALL SPEAKERS

Sustainable volunteering is defined by purpose, structure,
and consistency. It is skill-based, community-informed, in-
clusive, and supported by leadership commitment. Technol-
ogy enables scale, but human connection remains central.
Long-term engagement, accountability, and alignment with
organizational strengths ensure meaningful outcomes.
Volunteering ultimately builds awareness, empathy, and
collaboration — essential elements for inclusive and sus-
tainable development.

“Action without awareness does not lead to
meaningful internal change or the desired
external impact. When awareness and action
reinforce each other, they create the founda-
tion for sustainable volunteering. Volunteering
becomes a space where individuals actively
contribute to sustainable development and
continue to create lasting impact.”

— Shalabh Sahai
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Panel Discussion on The Role of
Volunteering in Nation Building

5 December 2025

Tata Engage has become one of India’s

most inspiring and large-scale corporate
volunteering movements. What have been
the most meaningful learnings from this
journey, and what enables the Tata model to
sustain impact at scale?

CHACKO THOMAS

At Tata, volunteering succeeds because it is deeply
embedded in our organisational culture. When leadership
participates, it naturally encourages employees to engage.

Over time, we have learned that scale is possible only when
volunteering is structured, measured, and aligned with core
business values. We track participation through per-capita
volunteering hours, total hours contributed, and unique
volunteers. However, while metrics provide direction, the
true strength of volunteering lies in purpose.

Volunteering does not require a long journey
to begin — it begins with inspiration. When
employees witness the organisation’s values in
action, and see senior leadership actively par-
ticipating, motivation follows naturally. While
goals and metrics help maintain momentum,
itis the organisational philosophy that truly
unites people and instils a lasting spirit of
volunteerism.

Our initiatives are anchored around three strategic pri-
orities — digital inclusion, green transitions, and skilling.

Programmes such as Each One Empower One, Tata Strive,
and our environmental campaigns allow employees to con-
tribute meaningfully using both time and skills.

What sustains the Tata model is consistency, leadership
commitment, and the belief that volunteering is not merely
an activity, but a responsibility.

As Tata completes over 150 years of nation-
building, how do you see the Tata volunteer
force contributing to India@100?

CHACKO THOMAS

India@100 represents a defining milestone that calls for
inclusive growth, environmental stewardship, and fu-
ture-ready human capital.

Our volunteers will continue to support digital literacy
initiatives that enable citizens to participate confidently
in the digital economy. They will also contribute to green
transitions by promoting responsible consumption, waste
management, and climate awareness.

Equally important is future-ready skilling. Through ini-
tiatives such as Tata Strive and allied programmes, our
volunteers will help bridge employability gaps by mentoring
youth, strengthening vocational pathways, and supporting
entrepreneurship.

For Tata, volunteering is not peripheral to nation building
— it is central to it. Our volunteer force will remain a

26

NATIONAL VOLUNTEERING WEEK 2026

vital bridge between corporate capability and national
aspiration.

Bajaj has long believed that business growth
and nation building are deeply interlinked.
How do you view volunteerism as an
extension of this philosophy?

KURUSH IRANI

The Bajaj Group’s association with nation building dates
back to the freedom movement. Volunteering is a natural
extension of this legacy.

There are several ways in which employees can
contribute to society, and skill-based volun-
teering is among the most powerful. Employ-
ees bring unique professional capabilities that
can significantly strengthen partner organi-
sations working across diverse communities.
When individuals apply the same skills they
use in their daily work to support social causes,
those skills become a strong lever for sustain-
able and scalable impact.

In financial services, even enabling people to enter the
formal financial ecosystem contributes to national devel-
opment. During the pandemic, we realised that contribution
extends beyond funding — it includes systems, logistics,
and human capability.

Volunteerism today encompasses time, skills, and resources.
It builds empathy, humility, and perspective among employ-
ees. At Bajaj, individual initiative is strengthened through
organisational platforms, ensuring volunteering becomes
a shared responsibility.

What is your message to leaders who still see
volunteering as a “nice-to-have”?

KURUSH IRANI

Volunteering is no longer optional; it is essential to sus-
tainable leadership.

Organisations today are judged not only by financial
outcomes, but by the values they demonstrate and the
impact they create. Volunteering builds empathy, social
awareness, and maturity among employees.

When individuals experience volunteering, they return more
grounded, more responsible, and more engaged. Leaders
who embed volunteering into organisational culture are not
only building stronger companies, but also contributing to
stronger communities and a more resilient nation.

How do you see volunteerism evolving from a
CSRinitiative into a core business strategy?

BALAKUMAR THANGAVELU

At Cognizant, our guiding belief is simple — no volunteer
should be left behind.

Volunteering strengthens brand credibility, deepens
employee engagement, and develops leadership capa-
bility. We began with organic participation and gradually
introduced structure, impact measurement, and strategic
alignment.

Our Volunteering Premier League demonstrated how
gamification can unlock scale, engaging 16,000 volun-
teers and generating over 38,000 volunteering hours in
just six weeks.

Volunteering should be viewed not as a CSR cost, but as a
long-terminvestmentin people and organisational culture.

What structural enablers helped unlock mass
participation?

BALAKUMAR THANGAVELU

Mass participation becomes possible when volunteering
is simple, inclusive, and rewarding.

We focused on accessibility, leadership advocacy, recogni-
tion, and feedback. Employees should be able to participate
easily and clearly see the impact of their contribution.

Our guiding belief is that no volunteer should
be left behind. Volunteerism is not only about
large-scale impact; even small acts of kindness,
time, and engagement carry equal significance.
Every contribution matters, and every effort
must be encouraged and celebrated.

Leadership involvement reinforces motivation, while recog-
nition ensures effort is valued. Feedback closes the loop by
showing volunteers the outcomes of their work. Flexibility
—through on-ground, virtual, and skill-based opportunities
— further strengthens participation.

When systems respect employee time and interests, vol-
unteering grows organically and sustainably.

Amazon touches millions of lives through
its volunteer network. How do you ensure
inclusion at the last mile?

MANISHA PATIL
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India has a deeply rooted culture of giving. Our role is to
channel it meaningfully.

In India, the culture of giving is deeply ingrained
in us. Within organisations, employees who
belong to local communities are the most au-
thentic ambassadors of change. Their insights
help identify real needs and guide meaningful
action. This local wisdom ensures that volun-
teering efforts are not only effective, but also
deeply rooted and relevant.

We involved frontline and support teams alongside corpo-
rate employees. Over time, we expanded into skill-based
volunteering, leveraging Amazon’s strengths in logistics,
technology, and operations.

Our partnership with Akshaya Patra enabled the or-
ganisation to serve an additional 250,000 children
through process optimisation. Skill-based volunteer-
ing deepens impact while also strengthening employee

purpose and pride.

What bold industry-wide initiative would you
like to see Corporate India lead?

MANISHA PATIL

Corporate India has an opportunity to collaboratively
address national development priorities through collec-
tive volunteering.

An industry-wide platform aligning corporate skills with
education, livelihoods, digital inclusion, and women em-
powerment — mapped to the Sustainable Development
Goals — can create far greater impact thanisolated efforts.

When organisations collaborate across sectors and ca-
pabilities, volunteerism can become a catalyst for equita-
ble opportunity, social mobility, and long-term commu-
nity resilience.
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Industry Voices

|

Sanjiv Bajaj, Chairman & Managing
Director, Bajaj Finserv Limited

Rajan Navani, Chairman & Managing
Director, JetSynthesys

“Volunteering unites industry, youth,
and citizens in collective action to
build an inclusive, resilient, and impact-
ful India@100.”

“National Volunteering Week reminds
us that building the India of 2047 begins
with people small acts of giving that
create lasting impact.”

Vishal Kamat,Executive Director, Kamat
Hotels (India) Ltd

Harshavardhan Neotia, Chairman,
Ambuja Neotia Group

“Volunteering is about building a system “When initiatives like India@100 take
rooted in empathy and compassion and root through collective volunteering, we
each of us has a role to play in making don’t just serve society, we give deeper
it succeed.” meaning to our lives.”

Ajay Piramal, Chairman, Piramal Group

“Nation building begins when in-
tentmeets action through empathy,
presence, and seva.”

Rishi Kumar Bagla, Chairman &
Managing Director, BG Electricals and
Electronics India Ltd

“Empowering communities through
education, skills, and innovation is
essential in India’s journey towards
Viksit Bharat. The India@700 Founda-
tion, a Cll initiative, through National
Volunteering Week 2026, calls upon
industry and citizens alike to actively
participate and join the national volun-
teering movement. | urge everyone to
step forward, contribute their time and
expertise, and help create lasting impact
in communities across India.”
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Vir S Advani, Chairman & Managing
Director, Blue Star Ltd

“Building a stronger and inclusive

India requires responsible leadership
and collective action. India’s journey

to becoming a truly inclusive nation

is shaped not just by growth, but by
how collectively we contribute to
society. National Volunteering Week
2026, spearheaded by the India@100
Foundation, a Cll initiative, reminds

us that volunteering is a core part of
nation-building. | encourage everyone to
join this movement, work together with
communities, and make a difference.”

Nyrika Holkar, Executive Director,
Godrej Enterprises Group

“Individual social responsibility matters
because we are both contributors to
challenges and agents of their solutions.
Volunteerism builds empathy, strength-
ens communities, and creates a more
engaged and committed workforce.”

Shashwat Goenka, Vice Chairman, RP-
Sanjiv Goenka Group

Volunteerism is about building institu-
tions that last and communities that
thrive. Through the India@700 Foun-
dation, a Cll initiative, National Vol-
unteering Week 2026 reminds us that
inclusive growth is possible only when
industry, citizens, and communities
come together with purpose. | encourage
organizations and individuals to join
this movement and contribute to India’s
journey towards 2047.

Vinayak Pai, Managing Director & CEO,
Tata Projects Ltd

“As India urbanises rapidly, the true
measure of our progress will be how
inclusive, sustainable, and people-centric
our growth is. National Volunteering
Week 2026, organised by the India@100
Foundation, an initiative of Cll, encour-
ages us to contribute not just resources,
but also time, skills, and intent towards
stronger communities. Let us come
together during National Volunteering
Week and collectively shape a more
inclusive India@100.”

Dr Ramakant Deshpande, Chairman,
Asian Cancer Institute (ACI) - Cumballa
Hill Hospital

“Nation-building begins with caring for
people and strengthening community
well-being. National Volunteering Week
2026, led by the India@100 Founda-
tion, a Cll initiative, underscores how
volunteering in healthcare—through
awareness, prevention, and patient
support—can create meaningful impact. |
encourage individuals and institutions to
step forward, share their expertise and
compassion, and contribute to a health-
ier and more inclusive India@100.”

Achal Bakeri, Chairman & Managing
Director, Symphony Ltd

“Sustainable nation-building requires
conscious choices and collective action.
Through National Volunteering Week
2026, led by the India@100 Foundation,
(A Cll Initiative), volunteering becomes
a powerful platform to drive climate
awareness, community well-being, and
responsible living. | encourage individu-
als and organizations to come forward
during the Week, contribute their skills,
and be part of this national volunteering
movement shaping India@700.”

Smita Vaish Agarwal, Director & CFO,
PTC Industries

“Volunteerism is not just about giving
back—it is about strengthening the
fabric of a more inclusive, resilient, and
compassionate India.”

Arjun Chowgule, Managing Director,
Chowgule And Company Private Limited

“India’s industrial growth must be
matched by social responsibility.
National Volunteering Week 2026,

led by the India@100 Foundation - a

Cll Initiative - offers industry a mean-
ingful platform to contribute beyond
business—through skills, mentoring, and
livelihood support. | encourage industry
leaders, MSMEs, and professionals

to engage in structured volunteering
and help build a resilient and inclusive
India@100.”

Swati Salgaocar, Managing Director,
Vimson Group

“A progressive India must be built on
inclusion, sustainability, and active citi-
zenship. Through National Volunteering
Week 2026, the India@100 Foundation
(A Cll Initiative), is encouraging collec-
tive action that blends compassion with
capability. l invite individuals and orga-
nizations to be part of this national vol-
unteering movement from January 18-24
and contribute to shaping India@700.”
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Mehul Mohanka, Managing Director &
Group CEO, Tega Industries

“Sustainable development begins at

the grassroots. Led by the India@700
Foundation, a Cll initiative, National
Volunteering Week 2026 reinforces how
industry-led, skills-based volunteering
can create long-term impact. This is an
opportunity for industry leaders and
professionals to step forward and be
part of meaningful change.”

Anjali Singh, Executive Chairperson,
ANAND Group

“Volunteerism nurtures empathy,
inclusion, and shared responsibility—
values essential for nation-building. The
India@700 Foundation, a Cll initiative,
through National Volunteering Week
2026, provides a powerful platform for
individuals and organizations to be part
of a national volunteering movement
shaping India@1700. | encourage
everyone to step forward, contribute
their time and skills, and join this collec-
tive journey towards 2047.”

Puneet Kaura, Managing Director &
CEO, Samtel Avionics

“A technologically advanced nation must
also be socially responsible. National
Volunteering Week 2026, led by the
India@700 Foundation, a Cll initiative,
highlights how skills-based volunteering
and mentoring can empower commu-
nities and prepare India’s youth for the
future. | urge professionals to contribute
their skills and join this collective effort.”
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Thomas John Muthoot, Chairman &
Managing Director, Muthoot Fincorp Ltd

“True national progress will have
meaning and value only when it reaches
every section of society. Through the
India@700 Foundation, a Cll initiative,
National Volunteering Week 2026
underscores the importance of compas-
sionate action and community engage-
ment. | invite citizens and institutions

to come together and be part of this
meaningful movement.”

Dr Bharat Agarwal, President, Vishwa-
karma University

“Volunteering empowers youth, institu-
tions, and citizens to lead with purpose
and build a developed, inclusive, and self-
reliant India@100.reliant India@100.”

P Ravichandran, President - Danfoss
India, Danfoss Industries Pvt Ltd

“As India advances on its sustainability
journey, volunteering has a critical role to
play. National Volunteering Week 2026,
driven by the India@700 Foundation,

a Cllinitiative, encourages organiza-
tions and individuals to contribute their
expertise towards climate action and
responsible growth.”

Abhishek Ranjan, Senior Director &
Global Head - ESG, Brillio

“Over the past few years, volunteering
has evolved into a sustained commit-
ment. The concept of shared value is
taking stronger shape, with volunteering
increasingly aligned to organisational
strengths such as technology, educa-
tion, climate action, and diversity and
inclusion. There is a clear shift away
from purely time-based volunteering
towards skill-based engagement. At the
same time, employee well-being and
development are receiving greater focus,
creating a true win-win model.”

Robin Banerjee, Chairman, Nucleon
Research Pvt Ltd.

“True nationbuilding happens when
economic advancement walks handin-
hand with social equity and environmen-
tal stewardship.”building happens when
economic advancement walks handin-
hand with social equity and environmen-
tal stewardship.”

Neel Ghose, Country Manager &
GM, India, Skyscanner & Founder,
Robin Hood Army

“There are three foundational pillars

for meaningful volunteering. First is
trust and belief in the integrity of the
cause. Second is ownership — the more
responsibility volunteers are given, the
more invested they become. Third is
sustainability. Volunteering must grow,
compound, and endure, and this can only
be achieved through strong and continu-
ously nurtured partnerships.”
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Avilash Dwivedi, Head - CSR, Mahindra
& Mahindra Limited (Automotive and
Farm Equipment Business)

“We must move beyond event-based
volunteering to skill-based volunteering.
It is important to identify an individu-
al’s core competencies, harness them
effectively, and apply them within
communities while creating a sense of
pride among employees. This journey
must begin at the leadership level. When
leaders demonstrate commitment
through action, they ensure that the
spirit of volunteerism remains authentic,
credible, and enduring.”

E

Chacko Thomas, Group Chief Sustain-
ability Officer, Tata Sons

“Volunteering does not require a long
journey to begin — it begins with inspi-
ration. When employees witness the
organisation’s values in action, and see
senior leadership actively participating,
motivation follows naturally. While goals
and metrics help maintain momentum,
itis the organisational philosophy that
truly unites people and instils a lasting
spirit of volunteerism. ”

Praveen Karn, AVP & Head - Group Sus-
tainability & CSR, Spark Minda Group

“Volunteering is driven by purpose. It
reflects the attitude of individuals and
organisations committed to creating
meaningful change.lt involves contribut-
ing in diverse ways to support under-
served communities. Through volun-
teering, employees feel motivated, break
routine, gain a sense of fulfilment, and in
turn, contribute more positively to their
organisations. Volunteering therefore
strengthens both personal growth and
organisational culture.”

Balakumar Thangavelu, Director,

CSR; India Head, Outreach, Employee
Volunteering (CSR) & Global Lead, ESG,
Cognizant

“Our guiding belief is that no volunteer
should be left behind. Volunteerism is
not only about large-scale impact; even
small acts of kindness, time, and en-
gagement carry equal significance. Every
contribution matters, and every effort
must be encouraged and celebrated.”

Kurush Irani, President, Group CSR, Bajaj
Finserv Ltd

“There are several ways in which
employees can contribute to society,
and skill-based volunteering is among
the most powerful. Employees bring
unique professional capabilities that
can significantly strengthen partner
organisations working across diverse
communities. When individuals apply the
same skills they use in their daily work
to support social causes, those skills
become a strong lever for sustainable
and scalable impact. ”

A R
#’I’:’J o
e
Manisha Patil, Inclusion & Diversity, Sus-

tainability and Community Engagement
Leader, Amazon

3 V3

“In Indlia, the culture of giving is deeply
ingrained in us. Within organisa-

tions, employees who belong to local
communities are the most authentic
ambassadors of change. Their insights
help identify real needs and guide
meaningful action. This local wisdom
ensures that volunteering efforts are not
only effective, but also deeply rooted
and relevant.”
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Empowering Lives Through

wbrirn] Lives T

Hational Volunteering Grid (NVG)

. VOLUNTEERISM
Ziys” MATTERS

s VO et D 1 A T £ O SR 1 I B G R

Have you registered on the
National Volunteering Grid?

India@100 initiative, spearheaded by the Confederation of
Indian Industry (CIl), presents a comprehensive vision to
transform India into a developed nation by 2047. Central
to this visionis people’s participation, making a structured
and scalable volunteering ecosystem critical to achieving
the India@100 goals.

To enable this, Cll and the India@100 Foundation have es-
tablished the National Volunteering Grid (NVG)—a robust
digital platform designed to integrate and amplify volun-
teering efforts across the country. The platform has gained
strong momentum, bringing together diverse stakeholders
and facilitating meaningful collaboration among corpo-
rates, institutions, and communities. This convergence
creates pathways for coordinated action and high-impact
social transformation.

The India@100 Foundation has rolled out several stra-
tegic programs to institutionalize volunteering within
organizations and communities. Among these, National
Volunteering Week (NVW) stands out as a flagship annual
initiative, serving as a catalyst for structured, large-scale,
and outcome-driven volunteering across sectors.

Complementing this is the ProBono Volunteering Initia-
tive, which enables corporate professionals and domain
experts to contribute their specialized skills in support of
national development priorities. By leveraging expertise
across disciplines, the initiative strengthens the quality,
relevance, and sustainability of volunteering outcomes.

The Foundation’s approach emphasizes structured engage-
ment and measurable impact, moving beyond traditional
volunteering models to deliver lasting change. Through a
mix of virtual volunteering, targeted interventions, and
technology-enabled engagement, the initiative has sig-
nificantly expanded its reach while maintaining a strong
focus on effectiveness and accountability.

Backed by CllI’s institutional leadership, the India@100
Foundation continues to champion volunteerism as a
vital pillar of India’s development journey. Its integrated
approach—spanning policy advocacy, technological in-
novation, and grassroots action—reinforces a culture of
purposeful and impactful volunteering, aligned with India’s
aspiration to become a developed, inclusive, and globally
competitive nation by 2047.

34
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National Volunteering Week
2026 statistics

FOCUS VOLUNTEERS VOLUNTEERINGHOURS

Art and Culture 3,489 4,214
Community Development 2,12,019 35,38,764
Education 3,264 11,451
Environment Sustainability 2,229 6,297
Healthcare 30,260 85,520
Rural Development 241 823

Skill development 975 3,063
Social Inclusion 1,324 3,007
Sports 299 293
Women Empowerment 1,707 8,202
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Way ahead

The India@100 National Volunteering Week continues
to stand as a flagship initiative, embodying the spirit of
citizen engagement that lies at the core of this
movement. In 2026, we mark the thirteenth edition of
this significant annual observance, celebrating over a
decade of collective action and impactful volunteerism
across the country

The India@100 Foundation remains firmly committed to
fostering structured, meaningful, and outcome-driven
volunteering nationwide. While volunteerism isinherently

Over the years, the Foundation has pioneered strategic
interventionsto institutionalize volunteering, withinitia -
tivessuch asNational Volunteering Week and the National

Volunteering Grid serving askey milestonesin thisjourney.

Looking ahead, we aim to further scale these efforts and
nurture a nationwide culture of volunteerism that drives

long-term, transformative change.

As we continue this journey towards India@100, we

. reaffirm our commitment to deepening engagement, ex-
. Rise . . . . . . L .
mahinclra TATA Piramal 3. R&l‘[.ﬂ.nlce apersonal choice, when organized effectively, it becomesa  pandingoutreach,and strengtheningimpact—ensuring that
TATA POWER - Foundation powerful catalyst for national progress. AsIndiaadvances every citizen hasthe opportunity to actively contributeto
towards the India@10 0 vision, citizen participation has India’s growth story.
never been morecritical in shapingasustainable,inclusive,
qw : .
SANDVIK and self-reliant nation.
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List of activities

Sno | Activty Focus Area Organisation Location
1 Cleaning drive Environment Sustainability Tata Steel Foundation Bileipada, Joda- Odisha
2 Ss:cntgr?)gl?evr\:lttsh Healthcare Tata Steel Foundation Jamshedpur- Jharkhand
Visit to Masti Ki Pathshala ’ -
3 (A street children residence) Education Tata Steel Foundation Jamshedpur- Jharkhand
4 Adopted school visit Education Tata Steel Foundation Jamshedpur- Jharkhand
Visit to Masti Ki Pathshala . .
5 (A street children residence) Education Tata Steel Foundation Jamshedpur- Jharkhand
6 Adopted School visit Education Tata Steel Foundation Jamshedpur- Jharkhand
Cleaning Drive Environment Sustainability Tata Steel Foundation Jamshedpur- Jharkhand
8 E Waste Collection Drive Environment Sustainability Tata Steel Foundation Jamshedpur- Jharkhand
9 Karate Iessons.an.d Education Tata Steel Foundation Jamshedpur- Jharkhand
blackboard painting
10 Cloth donation Community Development Tata Steel Foundation Jamshedpur- Jharkhand
1 Cloth donation Community Development Tata Steel Foundation Jamshedpur- Jharkhand
12 Cloth donation Community Development Tata Steel Foundation Jamshedpur- Jharkhand
Delhi, Bangalore- Karnataka, Damoh
Storytelling for . . -Madhya Pradesh , Kolkata-West
13 Social Impact Education Rural India (PARI) Bengal, Pune -Maharashtra,
Chennai-Tamil Nadu
Delhi, Bangalore- Karnataka, Damoh
Rural Journalism Capacity . . -Madhya Pradesh, Kolkata-West
14 Building Workshops Education Rural India (PARI) Bengal, Pune -Maharashtra,
Chennai-Tamil Nadu
Sakhyam Experiential Jharkhand, Bihar, Orissa, Madhya
15 Corporate Community Development Piramal Foundation Pradesh, Maharashtra (Rural /
Volunteering Program Urban Areas)
FesFiv.e.handicraft Pune-Mumbai,Bangalore-Karnataka,
exhibitions, flea markets and Chennai-Tamil Nadu, Kolkata-West
16 kiosks to support Persons Community Development Tata Tele Business Services . ¢
h R Bengal, Noida-Uttar Pradesh,
with Disabilities (PwD) at Hvderabad-Tel
TTBS offices yderabad-lelangana
Essentials and clothing Pune-Mumbai,Bangalore-Karnataka,
17 donation drives for Community Development Tata Tele Business Services gz:nglaKlz?gllgaig’é:g::;_weﬁ
underprivileged communities 8a’, 4
Hyderabad-Telangana
Food preparation and Pune-Mumbai,Bangalore-Karnataka,
18 distribution drives Community Development Tata Tele Business Services Chennai-Tamil Nadu, Kolkata-West
for vulnerable and v P Bengal, Noida-Uttar Pradesh,
elderly communities Hyderabad-Telangana
Diwali and festive Pune-Mumbai,Bangalore-Karnataka,
19 celebrations at Community Development Tata Tele Business Services ghennlall\-nggﬁll Ll\Jladu,PKoICI;at;-West
old-age homes engal, Noida-Uttar Pradesh,
Hyderabad-Telangana
Pune-Mumbai,Bangalore-Karnataka,
Children’s Day celebrations . . . Chennai-Tamil Nadu, Kolkata-West
20 with specially-abled children Community Development Tata Tele Business Services Bengal, Noida-Uttar Pradesh,
Hyderabad-Telangana
Diya painting to Pune-Mumbai,Bangalore-Karnataka,
21 support NGO providing Community Development Tata Tele Business Services ghennlall:nggwll Ll}ladu,PKol(;<at§—West
livelihood to PwD engal, Noida-Uttar Pradesh,
Hyderabad-Telangana
Educational exposure visit Pune-Mumbai,Bangalore-Karnataka,
22 for underprivileged graduate | Education Tata Tele Business Services Chennai-Tamil Nadu, Kolkata-West
: Bengal, Noida-Uttar Pradesh,
students at TTBS premises.
Hyderabad-Telangana
Created experiential Pune-Mumbai,Bangalore-Karnataka,
learning aids for . . . Chennai-Tamil Nadu, Kolkata-West
23 underprivileged Education Tata Tele Business Services Bengal, Noida-Uttar Pradesh,
school students. Hyderabad-Telangana
Job readiness and Pune-Mumbai,Bangalore-Karnataka,
24 employability skills Education Tata Tele Business Services Chennai-Tamil Nadu, Kolkata-West

programmes for
adolescent girls

Bengal, Noida-Uttar Pradesh,
Hyderabad-Telangana

NATIONAL VOLUNTEERING WEEK 2026
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Municipal school wall
painting and infrastructure

Pune-Mumbai,Bangalore-Karnataka,
Chennai-Tamil Nadu, Kolkata-West

CllJ&K UT Council
organized Career
Counselling Sessions for
Multiples Classes at St.
Peter’s School, Jammu. The
session provided students
with valuable insights

into career opportunities,
industry expectations, and
future pathways.

Education

ClI Northern Region

Srinagar -Jammu and Kashmi

25 beautification for improved Education Tata Tele Business Services Bengal, Noida-Uttar Pradesh,
learning environments Hyderabad-Telangana
E-waste collection drives Pune-Mumbai,Bangalore-Karnataka,
X ‘ . R . . Chennai-Tamil Nadu, Kolkata-West
26 for responsible disposal Environment Sustainability Tata Tele Business Services | d desh
and recycling Bengal, Noida-Uttar Pradesh,
Hyderabad-Telangana
Seed ball preparation Pune-Mumbai,Bangalore-Karnataka,
-d ball prep . s . . Chennai-Tamil Nadu, Kolkata-West
27 activities to support Environment Sustainability Tata Tele Business Services .
. Bengal, Noida-Uttar Pradesh,
afforestation efforts
Hyderabad-Telangana
Participation in cleanliness Pune-Mumbai,Bangalore-Karnataka,
28 and sustainability-focused Environment Sustainability Tata Tele Business Services Chenna|—Ta]m|I Nadu, Kolkata-West
Bengal, Noida-Uttar Pradesh,
marathons and runs
Hyderabad-Telangana
Pune-Mumbai,Bangalore-Karnataka,
29 Participation in breast Healthcare Tata Tele Business Services Chenna|—Ta_\m|I Nadu, Kolkata-West
cancer awareness marathon Bengal, Noida-Uttar Pradesh,
Hyderabad-Telangana
Blood donation camp for Pune-Mumbai,Bangalore-Karnataka,
np . . Chennai-Tamil Nadu, Kolkata-West
30 Armed Forces Medical Healthcare Tata Tele Business Services B | Noida-U Pradesh
College, Pune engal, Noida-Uttar Pradesh,
! Hyderabad-Telangana
TCS HOPE: Empowering
31 Communities through Community Development TCS 6 Locations across India
Employee Volunteering
32 W'”tef Clothes Community Development Startek Chhindwara- Madhya Pradesh
Donation Drive
Winter Clothes Donation .
33 Drive (Rain Basera) Community Development Startek Bhopal- Madhya Pradesh
34 Health Check-up Camp Healthcare Startek Bhubaneswar-Odisha
35 Sweet Distribution Drive Community Development Startek Bangalore GNR- Karnataka
Bhaji Mandai Activity
36 Financial Awareness for Education, Sandvik Coromant India Pune- Maharashtra
Students & Women'’s Community Development
Financial Literacy Session
37 Balwadi Beautification Drive | Education Sandvik Coromant India Pune- Maharashtra
Career Counselling Session . . .
38 at Samarthanam NGO Educatio, Skill Development IHCL New Delhi
Installation of solar bulbs . S .
39 in rural households and Envlronment Sustainability, Swades Foundation Wafegar, Sudhagad, Raigad
: Community Development - Maharashtra
ornamental plantation
Jallosh Clean Coast, .
Satrangi, Agnirakshak Enqunmgpt . . . .
40 ) ’ Sustainability , Community Project Mumbai Mumbai - Maharashtra
Mental Health
. . Development ,Healthcare
Journaling session.
SVP Pune Chapter:
Strengthening NGOs Education, Social Venture Partners (SVP) _
4 through Expertise Community Development India Pune Chapter Pune-Maharashtra
& Technology
IWN Supporting Students
42 through Free Stationery Education IWN CIl Northern Region Mohali-Punjab
distribution
Skill development sessions
43 CIlI COE for Competitiveness | Skill Development ClI Northern Region Delhi
for SMES & GBC
44 ;’B Awa.reness & Healthcare ClI Northern Region Delhi
creening Camp
Stationary kit distribution
at an underprivilege school . . ~
45 called My School & Book Education ClI Northern Region Gurugram-Haryana
Donation Drive
Cll J&K Hosts Capacity
46 Bu|ld|ng.Workshop Environment Sustainability ClI Northern Region Srinagar -Jammu and Kashmi
for Tourist Service
Providers in Gulmarg
Cll J&K Hosts Three-
47 Day Financial Literacy Education ClI Northern Region Srinagar -Jammu and Kashmi
Workshop for Schools
48 Cll'J&K Career

Counselling Session.

49 Tree Plantation Community Development Cll Northern Region Haridwar - Uttarakhand
50 Cleanliness Drive Environment Sustainability ClI Northern Region Haridwar - Uttarakhand
Yi Chandigarh Chapter . . . .
51 Blanket Distribution Community Development Young Indians Chandigarh Chandigarh
Yi Chandigarh Chapter Eco . L . . .
52 Tourism Walk Environment Sustainability Young Indians Chandigarh Chandigarh
Yi Chandigarh . . . .
53 Chapter Langar Sewa Community Development Young Indians Chandigarh Chandigarh
Young Indians Chandigarh
54 Distribution of Community Development Young Indians Chandigarh Rajasthan
Stationery & Sweets
Yi Chhatrapati . . . "
55 Sambhajinagar Art & Culture Youngln_f:hans Chhatrapati Chhatrapati Sambhajinagar
. Sambhajinagar Chapter -Maharashtra
Heritage Walk
Participation in Goa Forest . P . "
56 Diversity Festival 2026 Environment Sustainability Young Indians Goa Panjim- Goa
57 Health Awareness Session Healthcare Young Indians Indore Indore- Madhya Pradesh
58 Skill Development Session Skill Development Young Indians Indore Indore- Madhya Pradesh
Tumung Camp and Sports
59 Adventure Republic Community Development, Sports Young Indian Jamshedpur Jamshedpur-Jharkhand
Day Celebration
60 Awareness sessionon Road Road Safety Young Indian Dehradun Dehradun - Uttrakhand
Safety for children
Awareness session on
61 femal.e hy.g'em apd Sanlltary Healthcare Young Indian Dehradun Dehradun - Uttrakhand
Napkin Distribution Drive
for women living in slums
Stationary kit distribution
62 at an underprivilege school Education Young Indian Gurugram Gurugram - Haryana
called My School
63 Book Donation Drive Education Young Indian Gurugram Gurugram - Haryana
64 Tree Plantation Drive Environment Sustainability Young Indian Jaipur S\{vasthya 'Kalyan Group
Jaipur- Rajasthan
65 Tree Plantation Drive Environment Sustainability Young Indian Jaipur D'." B. Lal Ipst|tute of Biotechnology,
Jaipur- Rajasthan
66 Tree Plantation Drive Environment Sustainability Young Indian Jaipur Sarna Dungar Jaipur - Rajasthan
Distribution of stationary
67 and food packets at Community Development Young Indian Jaipur Dulaar foundation Jaipur - Rajasthan
Dulaar foundation
68 Distribution of Community Development Young Indian Jaipur S K Foundation Jaipur - Rajasthan
Stationery & Sweets Y P g P P )
climate action with a Tree . o . Gomti Nagar Extension, Lucknow
69 Plantation Drive Environment Sustainability Young Indian Lucknow Uttar Pradesh
70 Tree Plantation Environment Sustainability Young Indian Lucknow Gomti Nagar Extension, Lucknow
-Uttar Pradesh
Mumbai Police: EK prem . . .
71 Katha (Of Courage) Community Development iVolunteer Mumbai- Maharashtra
72 ?(Mas Party S:parkAChange Community Development iVolunteer Mumbai- Maharashtra
in Lives of Children
73 Mandala Workshop Education iVolunteer Mumbai- Maharashtra
Saath Saath Sandwich
74 with Kids from low Community Development iVolunteer Mumbai- Maharashtra
income Communities
Post Visarjan Mega
75 Cleanup @ Prabhadevi Environment Sustainability iVolunteer Mumbai- Maharashtra

Beach: Daan Utsav
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All the Best card making &

109 X x . Education / Art & Culture Firstsource- RPSG Group Mumbai- Maharashtra
Learning aid materials
Aman Vedika Sneh

110 GharV|5|t‘— Children’s Education / Social Inclusion Firstsource- RPSG Group Hyderabad - Telangana
Day Learning Card
Distribution- HYD

1M1 Beach clean up International Environment Sustainability Firstsource- RPSG Group Chennai- Tamil Nadu
Volunteer day

112 Bez.ach CIFanupActlwty— Environment Sustainability Firstsource- RPSG Group Secunderabad-Telangana
Children’s day

113 Beach Environment Sustainability Firstsource- RPSG Group Chennai- Tamil Nadu
CleanupActivity- December

114 BeachCI_ear.mpActIVIty . Environment Sustainability Firstsource- RPSG Group Mumbai - Maharashtra
Mumbai Climate week

115 Blanket Distribution Activity | Social Inclusion / Healthcare Firstsource- RPSG Group Mumbai - Maharashtra

116 Blanket Distribution Activity | Social Inclusion / Healthcare Firstsource- RPSG Group Puducherry

117 Blanket Distribution Activity | Social Inclusion / Healthcare Firstsource- RPSG Group Tiruchirappalli

118 Blood Donation C?mp B Healthcare Firstsource- RPSG Group Chennai -Tamil Nadu
Sandhya - Chennai

119 Blood Donation Drive HYD Healthcare Firstsource- RPSG Group Hyderabad -Telangana

120 BloodDonationDrive- Healthcare Firstsource- RPSG Group Mumbai - Maharashtra
Athena Tower

121 Bqumark writing Education / Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
activity - BLR

122 Braille making activity BLR Education / Social Inclusion Firstsource- RPSG Group Bangalore -Karnataka
Child Future . .

123 Cup 2025!- HYD Education / Sports Firstsource- RPSG Group Hyderabad -Telangana
Child Future . .

124 Cup 2025!- HYD Education / Sports Firstsource- RPSG Group Hyderabad -Telangana

125 Chlldren da~y‘Card Education / Art & Culture Firstsource- RPSG Group Hyderabad -Telangana
making activity
Children Home Visit - Diwali

126 Greeting Card & Diya Social Inclusion / Education Firstsource- RPSG Group Hyderabad -Telangana
Distribution - HYD

127 Ch|_|d.ren s day card Education / Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
activity BLR

128 Chllld.ren s day card Education / Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
activity BLR

129 Children’s day visit to Social Inclusion / Education Firstsource- RPSG Group Bangalore -Karnataka
Samarthanam centre BLR
Children’s Day - Art & Culture/ . ~ )

130 Bench Painting Community Development Firstsource- RPSG Group Bangalore -Karnataka

131 Chlldren.s_Day Greeting Education, Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
card Activity

132 Chl[dren s Day Greeting card Education, Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
Activity - BLR

133 Chll_d!'en s Day Greeting card Education, Art & Culture Firstsource- RPSG Group Hyderabad -Telangana
Activity - Comcast
Children’s Day Greeting card . . ~

134 Activity - Night shift Education, Art & Culture Firstsource- RPSG Group
Children’s Day Greeting card : ] _

135 Activity - SKY TV Education, Art & Culture Firstsource- RPSG Group

136 Chl[dren s Day Greeting card Education, Art & Culture Firstsource- RPSG Group
Activity- NBS
Children’s Learning Card . .

137 MakingActivity- HYD Education, Art & Culture Firstsource- RPSG Group Hyderabad -Telangana
Children’s Learning Card . . ~ R

138 MakingActivity- HYD Education, Art & Culture Firstsource- RPSG Group Hyderabad -Telangana
Children’s Learning Card . .

139 MakingActivity- HYD Education, Art & Culture Firstsource- RPSG Group Hyderabad -Telangana

140 | Climate Sustainability Mela Environment Sustainability Firstsource- RPSG Group Mumbai - Maharashtra

141 coastal clean-up activity Environment Sustainability Firstsource- RPSG Group Mumbai - Maharashtra
Comcast

142 | ClientEngagementActivity- Art & Culture / Firstsource- RPSG Group Hyderabad -Telangana

Diya Painting

Community Development

76 Tree Plantation Drive Alandi | Environment Sustainability iVolunteer Pune- Maharashtra
77 Childrens day celebration Community Development iVolunteer Delhi
78 TLM making Education iVolunteer Delhi
Start the Year by
79 Doing Gopdjoma . Environment Sustainability iVolunteer Delhi
Community Cleanup Drive
with iVolunteer
80 Tote Bag Painting activity Art & Culture iVolunteer Delhi
81 Sprgad Menstrual Healthcare iVolunteer Delhi
Hygiene Awareness
Restoring Mangroves- Community Development, Calderys Steelcasting India
82 strengthening . Y pment, N st g West Bengal-Kolkata
. Environment Sustainability Pivate Limited
local community
83 Clean Hal_:nts . Community Development Uddharak Enterprises Sonauli, Maharajganj, Uttar Pradesh
Community Drive
School Sensitization &
84 Awareness Program on Solid | Environment Sustainability Uddharak Enterprises Sonauli, Maharajganj, Uttar Pradesh
Waste Management
Advocacy for Nautanwa, Maharajganj
85 Material Recovery Environment Sustainability Uddharak Enterprises ! jgani,
R Uttar Pradesh
Facility in Nautanwa
I Community Development,
86 Samt.a.t|on.Workforce Environment Uddharak Enterprises Paniyara, Maharajganj, Uttar Pradesh
Sensitization R
Sustainability,Healthcare
Segregate & Celebrate: . S . . L
87 " L Environment Sustainability Uddharak Enterprises Paniyara, Maharajganj, Uttar Pradesh
Recognition Drive
88 Model Household Initiative Community Development Uddharak Enterprises Gaura Barhaj, Deoria, Uttar Pradesh
Segregation & . s . Uska bazar, Siddharth Nagar,
89 Sensitization Drive Environment Sustainability Uddharak Enterprises Uttar Pradesh
Swachh Vatavaran Community Development, . Naugarh, Siddharth Nagar,
20 Protsahan Samiti Environment Sustainability Uddharak Enterprises Uttar Pradesh
Community Awareness . -
91 and Waste Segregation Bin Commumty Develo_pme_qt, Uddharak Enterprises Bharatbhari, Siddharth Nagar,
P . Environment Sustainability Uttar Pradesh
Distribution Drive
Respect in Action: Community Development, .
92 Awareness & Well-being Environment Uddharak Enterprises af;:ahrrgtrg(ajgh&ddharth Nagar,
Initiative for Sanitation Staff | Sustainability,Healthcare
Cleaning and Conservation Environment Sustainabilit
93 Drive at 900+ Year . Y Drishti Foundation Trust Mehmadabad, Kheda District, Gujarat
Community Development
Old Stepwell
SAKSHAM Two . . Jeevan Asha Hospital &
94 Days Program Social Inclusion, Sports, Healthcare Rehabilitation Center Haryana
. . . A Mundra Thermal Power Station PR
95 Beach Cleanliness Drive Environment Sustainability (MTPS), Tata Power Mandvi-Gujarat
. . . A Mundra Thermal Power Station .
96 Plantation Drive Environment Sustainability (MTPS), Tata Power Mundra-Gujarat
Fire Safety and . Mundra Thermal Power Station A
97 Preparedness Training Community Development (MTPS), Tata Power Mandvi-Gujarat
08 Artisans’ Exhibition and Community Mundra Thermal Power Station Mandvi-Guiarat
Livelihood Support Development,Art & Culture (MTPS), Tata Power )
MSDP Training Certificate & - Mundra Thermal Power Station -
99 Artisan Card Distribution Art & Culture,Skill Development (MTPS), Tata Power Mandvi-Gujarat
100 Blanket Distribution and Community Mundra Thermal Power Station Mandvi-Guiarat
Educational Support Development, Education (MTPS), Tata Power )
Exposure Tour & .
101 Training on Water Environment Sustainability Mundra Thermal Power Station Mandvi-Gujarat
(MTPS), Tata Power
Management Awareness
Community Care & Learning | Community Mundra Thermal Power Station s
102 Visit to Old Age Home Development, Healthcare (MTPS), Tata Power Mandvi-Gujarat
Annual Showcase Fair . Mundra Thermal Power Station s
103 | science Exhibition 2026 Education (MTPS), Tata Power Mandvi-Gujarat
Corporate Volunteering Education
104 | Initiatives during National Communi‘é Development The Akshaya Patra Foundation | Mumbai & Pune-Maharashtra
Volunteering Week 2026 ¥ P
1st Women blind .
105 cricket match BLR Sports / Women Empowerment Firstsource- RPSG Group Bangalore -Karnataka
106 | AgniRakshah Community Development Firstsource- RPSG Group Mumbai- Maharashtra
107 | AgniRakshah - November Community Development Firstsource- RPSG Group Mumbai- Maharashtra
108 | AgniRakshah- December Community Development Firstsource- RPSG Group Mumbai- Maharashtra
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Community Outreach

Community Development /

Diya Painting Activity

143 | for the Earthquake - . Firstsource- RPSG Group Cebu
e Social Inclusion
Victim in Cebu
144 | Cooking for a Cause BLR Cqmmunlty Development / Firstsource- RPSG Group Bangalore -Karnataka
Skill Development
145 | Corporate Exposure Visit Skill Development / Education Firstsource- RPSG Group NA
146 Corporate Exposure Visit Skill Development / Education Firstsource- RPSG Group Coimbatore - Tamil Nadu
- Coimbatore
147 Corporate Visit Skill Development / Education Firstsource- RPSG Group -
148 Dawn 2 Dusk Marathon Sports / Community Development Firstsource- RPSG Group -
Diwali Celebration with Community Development / .
49| \rular Community Art & Culture Firstsource- RPSG Group B
Diwali Dress distribution for . . .
150 Underprivileged Children’s Social Inclusion Firstsource- RPSG Group -
151 DlvyahllGreetlng card making Art & Culture / Education Firstsource- RPSG Group -
activity - Athena
152 D'V\.Ia.“ greeting card making Art & Culture / Education Firstsource- RPSG Group Bangalore -Karnataka
activity - BLR
153 D'V\./a.“ greeting card making Art & Culture / Education Firstsource- RPSG Group Bangalore -Karnataka
activity - BLR
154 Dlvx./a.llgreetmgcard making Art & Culture / Education Firstsource- RPSG Group Bangalore -Karnataka
activity - BLR
Diwali greeting card making . . _ _
155 activity SKY ROI BLR Art & Culture / Education Firstsource- RPSG Group Bangalore -Karnataka
Diwali Greeting Card Making . X ~ -
156 Activity- HYD Art & Culture / Education Firstsource- RPSG Group Hyderabad -Telangana
Diwali Greeting Card Making . . ~ -
157 Activity- HYD Art & Culture / Education Firstsource- RPSG Group Hyderabad -Telangana
Diwali Greeting Card Making . . _ ~
158 Activity- HYD Art & Culture / Education Firstsource- RPSG Group Hyderabad -Telangana
159 D|vv_a|_| Greeting Card Making Art & Culture / Education Firstsource- RPSG Group -
Activity- VY]
Diya & Diwali Greeting Card . . ~ B
160 | pidtribution VY Art & Culture / Education Firstsource- RPSG Group
161 Diya Distribution - HYD Art & Culture Firstsource- RPSG Group Hyderabad -Telangana
Diya Painting & Festival
162 Greeting Card Making Art & Culture Firstsource- RPSG Group Hyderabad -Telangana
Activity - HYD
Diya Painting & Festival
163 | Greeting Card Making Art & Culture Firstsource- RPSG Group Hyderabad -Telangana
Activity - HYD
164 Diya Painting Activity Art & Culture Firstsource- RPSG Group -
165 Diya painting activity - BLR Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
166 | Diya painting activity -BLR | Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
167 Diya painting activity - BLR Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
168 | Diya painting activity - BLR Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
169 Diya Painting Activity - Art & Culture Firstsource- RPSG Group Coimbatore -Tamil Nadu
CBE Rs Puram
170 D_|ya pal_ntlng activity Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
Cigna client BLR
171 Diya Painting Art & Culture Firstsource- RPSG Group -
Activity - HR Team
172 Diya painting activity - MUM | Art & Culture Firstsource- RPSG Group Mumbai -Maharashtra
Diya Painting . _ _
173 Activity - NOW TV Art & Culture Firstsource- RPSG Group
174 Diya Painting activity - OTP | Art & Culture Firstsource- RPSG Group -
Diya Painting Activity . _ B
175 | “pDMSKY TV Art & Culture Firstsource- RPSG Group
Diya Painting Activity - PDM . _ _
176 SKY TV Batch 2 Art & Culture Firstsource- RPSG Group
Diya Painting . _ . .
177 activity - QBSS CHN Art & Culture Firstsource- RPSG Group Chennai -Tamil Nadu
178 Dlyg F’alnt|ng Art & Culture Firstsource- RPSG Group -
activity - Sandhya
179 Diya Painting Activity - Art & Culture Firstsource- RPSG Group -

Training Batch Trill

180 U Art & Culture Firstsource- RPSG Group -
- Umang Tower
181 Dlya'Pa|nt|r.1g. activity & Card Art & Culture Firstsource- RPSG Group -
Making activity
182 Diya Painting Art & Culture Firstsource- RPSG Group -
Activity - Pdm NBS
DiyaPaintingActivity - . _ ~
183 Trill SKY Sales Art & Culture Firstsource- RPSG Group
184 Diya-Painting Art & Culture Firstsource- RPSG Group -
Activity- Athena
185 Diya-Painting Activity- CHN | Art & Culture Firstsource- RPSG Group Chennai -Tamil Nadu
186 Diya-Painting Activity- HYD | Art & Culture Firstsource- RPSG Group Hyderabad -Telangana
187 Diya-Painting Activity- HYD | Art & Culture Firstsource- RPSG Group Hyderabad -Telangana
188 Diya-Painting Activity- HYD | Art & Culture Firstsource- RPSG Group Hyderabad -Telangana
189 Diya-Painting Activity- V]Y Art & Culture Firstsource- RPSG Group -
190 | eVidyaloka virtual teaching Education / Rural Education Firstsource- RPSG Group Virtual
191 FEA _Orlentatlon . Education / Skill Development Firstsource- RPSG Group Pan India
Session - Pan India
192 FEA erentatlon . Education / Skill Development Firstsource- RPSG Group Hyderabad -Telangana
Session - Pan India
193 FEA _Orlentatlon . Education / Skill Development Firstsource- RPSG Group -
Session - Pan India
194 FEA erentatlon . Education / Skill Development Firstsource- RPSG Group Bangalore -Karnataka
Session - Pan India
Festival Greeting Card .
195 Making Activity - HYD Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
Fundraising Campaign
196 | through selling of Community Development Firstsource- RPSG Group -
Christmas Card.
197 | Goonj Visit- BLR Conjmumty Pevelopment/ Firstsource- RPSG Group -
Social Inclusion
198 | Goonjvisit BLR Con_]mumty _Development / Firstsource- RPSG Group -
Social Inclusion
199 Granta Wish- Community Development / Firstsource- RPSG Group ~
Employee Donation Social Inclusion
200 Lake Environment Sustainability Firstsource- RPSG Group -
CleanupActivity- December
LBG Client Community Development / ’ ~ ~
201 Engagement Activity Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
LBG Client Community Development / . _ _
202 Engagement Activity Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
203 | Let’s READ Carnival 2026 Education / Art & Culture Firstsource- RPSG Group -
204 Mandala & . Art & Culture / Health & Wellness Firstsource- RPSG Group -
Zumba session BLR
205 Ma_mdgla grge_tmg card Art & Culture / Health & Wellness Firstsource- RPSG Group Hyderabad -Telangana
painting activity BLR
206 | Mandela Art - LBG Athena Art & Culture Firstsource- RPSG Group -
Mandela Art - Mortgage . _ B
207 Annual connect 2025 Art & Culture Firstsource- RPSG Group
Men’s Day Greeting Card - . ~ ~
208 MakingActivity- HYD Art & Culture / Education Firstsource- RPSG Group
Men'’s Day Greeting Card . . ~ B
209 MakingActivity- HYD Art & Culture / Education Firstsource- RPSG Group
Men’s Day Greeting Card : . ~ ~
210 MakingActivity- HYD Art & Culture / Education Firstsource- RPSG Group
Men'’s Day Greeting Card . . ~ B
21 MakingActivity- HYD Art & Culture / Education Firstsource- RPSG Group
Mortgage Annual day-
212 Mandala card painting Art & Culture Firstsource- RPSG Group -
activity BLR
213 Naan Mudhalvan Mentoring | Education / Skill Development Firstsource- RPSG Group Malwani -Maharashtra
Naan . . .
214 Mudhalvan -Mentoring Education / Skill Development Firstsource- RPSG Group Bangalore -Karnataka
215 NBS Community Development Firstsource- RPSG Grou Matunga -Maharashtra
ClientEngagement Activity ¥ P P g
216 | Origami Activity Art & Culture / Education Firstsource- RPSG Group Bangalore -Karnataka
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Visit to the Goonj Centreof

Social Inclusion /

252 Circularity (GCoC)- HYD Community Development Firstsource- RPSG Group Hyderabad -Telangana
Visit to the Goonj Centreof Social Inclusion / . ~ -
253 Circularity (GCoC)- HYD Community Development Firstsource- RPSG Group Hyderabad -Telangana
Walk in Their Shoes Social Inclusion / .
254 | Bjindfold Experience HYD Community Development Firstsource- RPSG Group Hyderabad -Telangana
255 | Weekend Farmin Community I;)evelopment / Firstsource- RPSG Group Hyderabad -Telangana
Rural Education
256 Weekend Farming &Pongal | Community Development/ Firstsource- RPSG Group Chennai -Tamil Nadu
Celebration Rural Education
257 | Food for the Hungry Community Development Ambuja Neotia Kolkata - West Bengal
258 Rifle supporttoa Sports Ambuja Neotia Kolkata - West Bengal
para-shooter
259 | Blood donation camp Helthcare / Community Ambuja Neotia Kolkata - West Bengal
Development
260 | Rugby project Sports Ambuja Neotia Kolkata - West Bengal
Hyderabad Telangana, Bengaluru
Assembling and distributing . Karnataka, Vizag (Visakhapatnam)
261 Hygiene Kits, school kits in Eiﬁ:ﬁtﬁ?t/ HDZ?Ilslt)ca;eegt Wipro Foundation Andhra Pradesh, Kolkata West
the communities Y P Bengal, Coimbatore Tamil Nadu,
Pune Maharashtra
Hyderabad Telangana, Bengaluru
Karnataka, Vizag (Visakhapatnam)
262 Crafting Braille/sensory Education/ Social Inclusion Wibro Foundation Andhra Pradesh, Kolkata West
cards for CwD / Skill Development P Bengal, Coimbatore Tamil Nadu,
Pune, Mumbai Maharashtra,
Gurgaon- Delhi
Education
Mentoring and Digital /Skill Development . . .
263 skilling for Youth /Community Development/ Wipro Foundation Virtual
Social Inclusion
Pune,Mumbai Maharashtra,
Annadaan Food Noida Uttar Pradesh,Hyderabad
264 . . Community Development Birlasoft Ltd Telangana,Chennai
Donation Drive i
Tamil Nadu, Bangalore
Karnataka,Coimbatore Tamil Nadu
Pune,Mumbai Maharashtra,
Noida Uttar Pradesh,Hyderabad
265 | Blood Donation Drive Healthcare Birlasoft Ltd Telangana,Chennai
Tamil Nadu, Bangalore
Karnataka,Coimbatore Tamil Nadu
Pune,Mumbai Maharashtra,
Noida Uttar Pradesh,Hyderabad
266 | LightupaHome Social Inclusion Birlasoft Ltd Telangana,Chennai
Tamil Nadu, Bangalore
Karnataka,Coimbatore Tamil Nadu
Pune,Mumbai Maharashtra,
Noida Uttar Pradesh,Hyderabad
267 | Joy of Giving Fair Skill Development Birlasoft Ltd Telangana,Chennai
Tamil Nadu, Bangalore
Karnataka,Coimbatore Tamil Nadu
Pune,Mumbai Maharashtra,
Noida Uttar Pradesh,Hyderabad
268 | ShareforaCause Education Birlasoft Ltd Telangana,Chennai
Tamil Nadu, Bangalore
Karnataka,Coimbatore Tamil Nadu
Pune,Mumbai Maharashtra,
Noida Uttar Pradesh,Hyderabad
269 | Gift of Smile Community Development Birlasoft Ltd Telangana,Chennai
Tamil Nadu, Bangalore
Karnataka,Coimbatore Tamil Nadu
Cherishing Moments
at Senior Care Home
270 V‘olunteers.spenF quality Social Inclusion Cdal Bengaluru- Karnataka
time engaging with elderly
residents through music and
interaction.
Goo Shopping Wish
Fulfilment Drive for
271 Children’s Volunteers Community Development CGl Bengaluru- Karnataka

supported purchase and
distribution of essentials
for children.

Painted Diyas Art & Culture / .
217 distribution- Paradigm Community Development Firstsource- RPSG Group Hyderabad -Telangana
Painted Diyas Art & Culture / . ~ B
218 distribution- Trill Community Development Firstsource- RPSG Group
219 Paper Making Activity Education / Art & Culture Firstsource- RPSG Group -
220 Recycling and Repurposes of EnV|ronment Sustainability / Firstsource- RPSG Group _
Donated Items Community Development
Sandwich . . X
221 Distribution - Malwani Social Inclusion / Healthcare Firstsource- RPSG Group -
Seed paper bookmark . .
222 | making activity Egsgaa}alggiﬁtEnwronment Firstsource- RPSG Group -
NBS client BLR ¥
Session on Good
223 | Habits won- Children’s Healthcare Firstsource- RPSG Group -
home Matunga
224 | Stem & young scientist BLR | Education / Skill Development Firstsource- RPSG Group -
STEM Exhibition at
225 | Shivarampally ZPHS Education / Skill Development Firstsource- RPSG Group Bangalore -Karnataka
School -HYD
226 STEM project interactive Education / Skill Development Firstsource- RPSG Group Bangalore -Karnataka
session with Students
227 STEM . Education / Skill Development Firstsource- RPSG Group Hyderabad -Telangana
Volunteering- October
228 Sto.rytellmg props making Education / Art & Culture Firstsource- RPSG Group Hyderabad -Telangana
Activity - Athena
220 | Story telling Education / Art & Culture Firstsource- RPSG Group -
sessionActivity - December
230 Sto.ry. telling session Education / Art & Culture Firstsource- RPSG Group -
Activity - September
231 Story_tellmg_ props making Education / Art & Culture Firstsource- RPSG Group Hyderabad -Telangana
Activity - Trill
232 | Thread Art Painting Art & Culture Firstsource- RPSG Group Hyderabad -Telangana
233 | TLM Activity - BLR Education / Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
234 | TLM Activity - BLR Education / Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
235 | TLMactivity - HYD Education / Art & Culture Firstsource- RPSG Group Hyderabad
TLM Making & Children’s
236 | Learning Card Distribution Education / Art & Culture Firstsource- RPSG Group Hyderabad
Activity- HYD
TLM Making . .
237 Activity- Athena Education / Art & Culture Firstsource- RPSG Group -
238 TLM Makmg Education / Art & Culture Firstsource- RPSG Group Chennai -Tamil Nadu
Activity- Comcast
239 | TLM Making Activity- HYD Education / Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
240 | TLM Making Activity- HYD Education / Art & Culture Firstsource- RPSG Group Bangalore -Karnataka
241 | LM Making Activity- PDM Education / Art & Culture Firstsource- RPSG Group -
Training Batch
Virtual Session on Education / Environment . .
242 Circularity by Goonj - VY| Sustainability Firstsource- RPSG Group Virtual
Virtual Session on Education / Environment . .
243 | Circularity by Goonj- VY] | Sustainability Firstsource- RPSG Group Virtual
Virtual Session on Education / Environment . .
244 Circularity by Goonj - VY| Sustainability Firstsource- RPSG Group Virtual
245 | Visit Social Inc_IuS|on / Firstsource- RPSG Group
Community Development
- Social Inclusion / .
246 | Visit Community Development Firstsource- RPSG Group Venkata Nagar, Pondicherry
Visit & Donation to senior Social Inclusion /
247 | citizens and Specially . Firstsource- RPSG Group Puducherry
Community Development
abled adults
248 | Visit to Cheshire home - BLR Social Inclusion / Firstsource- RPSG Group Bangalore -Karnataka
Community Development
249 | Visit to Diyaghar BLR Social Inc'Iu5|on / Firstsource- RPSG Group Bangalore -Karnataka
Community Development
Visit to Sandesh India Social Inclusion / .
250 foundation BLR Community Development Firstsource- RPSG Group Bangalore -Karnataka
251 | Visitto Senior Social Inclusion / Firstsource- RPSG Group Chennai -Tamil Nadu

citizens Home

Community Development
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272

Learning Amidst
Nature Educational Day
Trip to Lalbagh with
Young Learners

Education

Cdal

Bengaluru- Karnataka

Bookmark & Keychain

273

Learning Amidst
Nature Educational Day
Trip to Lalbagh with
Young Learners

Education

Cal

Bengaluru- Karnataka

274

Let’s Leaf a Better
Tomorrow Mega
Plantation Drive Large-
scale tree plantation
for environmental
sustainability.

Environment Sustainability

Cdal

Bengaluru- Karnataka

275

Mega Plantation Drive
Volunteers planted saplings
to promote green cover.

Environment Sustainability

Cal

Bengaluru- Karnataka

276

Nature Walk with Students
to Ranganathittu &
Kokkare Belluru Bird
Sanctuary Environmental
learning exposure.

Environment Sustainability

Cdal

Bengaluru- Karnataka

277

Repair Maadi Bengaluru
Volunteers repaired
household items to promote
reuse and sustainability.

Community Development

Cal

Bengaluru- Karnataka

278

Sow & Grow: Eco-Garden
Initiative Creation

and maintenance of
eco-gardens.

Environment Sustainability

Cdal

Bengaluru- Karnataka

279

Sow & Grow: Eco-Garden
Initiative Eco-gardening
activity with volunteers.

Environment Sustainability

CaGl

Bengaluru- Karnataka

280

STEM Spark Innovation Fest
Encouraging innovation

and STEM learning

among students.

Education

CaGl

Bengaluru- Karnataka

281

World Cities Day Smart
Cities are Accessible
Cities Awareness sessions
oninclusive urban
development.

Social Inclusion

Cal

Bengaluru- Karnataka

282

Paper Bag Workshop for
Plastic-Free Kadalekai
Parishe Promoting eco-
friendly alternatives.

Environment Sustainability

Cal

Bengaluru- Karnataka

283

Smiles of Hope A Day with
Young Warriors Engagement
with children battling illness.

Healthcare

CaGl

Bengaluru- Karnataka

284

Create Green, Learn Green
Eco-Friendly Notebook
Making Drive

Skill Development

Cal

Bengaluru- Karnataka

285

Enhancing Education
Through Learning Aids
Supporting learning through
educational materials.

Education

Cal

Bengaluru- Karnataka

286

Hands that Inspire Pen
Stand Painting Drive

Art & Culture

CaGl

Bengaluru- Karnataka

287

Gear Up for the Ultimate
Robo Race Showdown
Robotics learning activity.

Education

CaGl

Bengaluru- Karnataka

288

The Robo Race Challenge
STEM robotics competition.

Education

CaGl

Bengaluru- Karnataka

289

Dots of Hope Creating
Braille Cards for the
Visually Challenged

Social Inclusion

Cal

Bengaluru- Karnataka

290

ECO FEST Young Innovators
for a Sustainable Future

Environment Sustainability

Cal

Bengaluru- Karnataka

291

Light Up Learning Children’s
Day LED Workshop

Education

CaGl

Bengaluru- Karnataka

292

Stitching Smiles
Soft Toy Making for
Children with Cancer

Education

Cdal

Bengaluru- Karnataka

293

Blood Donation Drive E-City

Healthcare

Cal

Bengaluru- Karnataka

294

Blood Donation Drive TPLS

Healthcare

Cdl

Bengaluru- Karnataka

295 Painting Activity Art & Culture CaGl Bengaluru- Karnataka

206 | Brushes for Change Creative Art & Culture Cdal Bengaluru- Karnataka
Painting Drive

297 | Blood Donation Drive CP Healthcare CGl Bengaluru- Karnataka
Interactive Learning

298 | Materials for Children with Skill Development CGl Bengaluru- Karnataka
Developmental Delay
Invitation to Walking Path

299 | Inauguration Community Community Development Cal Bengaluru- Karnataka
engagement activity.

300 Space Community Development Cdal Bengaluru- Karnataka
Beautification CME GTC

301 Indus.tryV|S|tW|th Visually Education cal Bengaluru- Karnataka
Impaired Students
Creating Braille

302 | Cards for the Visually Social Inclusion cal Bengaluru- Karnataka
Impaired TRBS CME
CSR R&R Event Celebrating

303 | Volunteers & Support Community Development Cal Bengaluru- Karnataka
Teams (E-City)

304 | Plantation Drive UK ROE Environment Sustainability Cal Bengaluru- Karnataka

305 | Seedball Making Activity Environment Sustainability Cdal Bengaluru- Karnataka

306 | Sustainability Challenge Environment Sustainability Cdal Bengaluru- Karnataka

307 | Sustainability Challenge Environment Sustainability Cal Bengaluru- Karnataka
Afforestation Site Visit

308 | &Reflection Sapling Environment Sustainability cal Chennai, Tamil Nadu
Growth Review

309 Art for Ea.rtlj Susta[ngble Art & Culture CaGl Chennai, Tamil Nadu
Pouch Painting Activity
Between the Lines . .

310 Bookmark Art Workshop Art & Culture CGl Chennai, Tamil Nadu
Bring Your Kids for Spinning

311 to Innovate Zoetrope & Art & Culture Cdal Chennai- Tamil Nadu
Creative Painting Workshop
Celebrate with Color Virtual

312 Diya Painting for CGl Art & Culture cal Chennai- Tamil Nadu
Partner Kids
Create & Empower Jhumki . .

313 Earring Craft Workshop Art & Culture cal Chennai- Tamil Nadu
Create Green, Learn Green

314 Eco-Friendly Notebook Skill Development Cdal Chennai- Tamil Nadu
Making Drive

315 ECOFEST Young Innovators Environment Sustainability cal Chennai- Tamil Nadu
for a Sustainable Future
Empowering Young Minds

316 | Future Women Leaders Women Empowerment cal Chennai- Tamil Nadu
Industrial Visit
Enhancing Education . . .

317 Through Learning Aids Education cal Chennai- Tamil Nadu
Gift Confidence Watch

318 Donation Drive for 10th & Community Development cal Chennai- Tamil Nadu
12th Graders
Gift Confidence Watch

319 Donation Drive for 10th & Community Development cal Chennai- Tamil Nadu
12th Graders
Goo Shopping Wish . . .

320 Fulfilment Drive for Children Community Development cal Chennai- Tamil Nadu
Let’s Leaf a Better

321 Tomorrow Mega Environment Sustainability CGl Chennai- Tamil Nadu
Plantation Drive
Light Up Learning Children’s . . .

322 Day LED Workshop Education CGl Chennai- Tamil Nadu
OP Client Creating Time,

323 | Creating Smiles Visit Education cal Chennai- Tamil Nadu
to Victoria Memorial
Blind School

324 | Plantation Driveat Environment Sustainability cal Chennai- Tamil Nadu

Perungudi Eco Park
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Repair Pannalaama Chennai

356

Memory Tiles
Making Activity

Art & Culture

Cdal

Hyderabad-Telangana

357

Mentoring Students

Education

Cal

Hyderabad-Telangana

358

Afforestation Site Visit
& Reflection Sapling
Growth Review

Environment Sustainability

Cdal

Mumbai- Maharashtra

359

Between the Lines
Bookmark Art Workshop

Art & Culture

Cal

Mumbai- Maharashtra

360

Bright Strokes, Bright Smiles
Diya Painting Drive

Art & Culture

Cdal

Mumbai- Maharashtra

361

Create Green, Learn Green
Eco-Friendly Notebook
Making Drive

Skill Development

Cdal

Mumbai- Maharashtra

362

From Your Hands to Their
Hearts Books & Toys
Donation Drive

Community Development

Cdal

Mumbai- Maharashtra

363

Let’s Leaf a Better
Tomorrow Mega
Plantation Drive

Environment Sustainability

Cal

Mumbai- Maharashtra

364

Light Up Learning Children’s
Day LED Workshop

Education

Cdl

Mumbai- Maharashtra

365

Stitching Smiles
International Volunteer Day
Soft Toy Drive

Healthcare

Cdal

Mumbai- Maharashtra

366

Afforestation Site Visit
& Reflection Sapling
Growth Review

Environment Sustainability

Cal

Pune- Maharashtra

367

Between the Lines
Bookmark Art Workshop

Art & Culture

Cdal

Pune- Maharashtra

368

Bright Strokes, Bright Smiles
Diya Painting Drive

Art & Culture

Cal

Pune- Maharashtra

369

Celebrate Diwali with
Children with Special Needs

Social Inclusion

Cdal

Pune- Maharashtra

370

Celebrate International Day
of PwDs with Children with
Special Needs

Social Inclusion

Cdal

Pune- Maharashtra

371

Create Green, Learn Green
Eco-Friendly Notebook
Making Drive

Skill Development

Cdl

Pune- Maharashtra

372

Hands that Inspire
International Volunteer Day
Pen Stand Painting Drive

Art & Culture

Ccal

Pune- Maharashtra

373

Let’s Leaf a Better
Tomorrow Mega
Plantation Drive

Environment Sustainability

Ccal

Pune- Maharashtra

374

Light Up Learning Children’s
Day LED Workshop

Education

Ccal

Pune- Maharashtra

375

STEM Spark Innovation Fest

Education

Cal

Pune- Maharashtra

376

Stitching Smiles Soft Toy
Making for Children

Education

CaGl

Pune- Maharashtra

377

Space
Beautification Activity

Art & Culture

cal

Pune- Maharashtra

378

Eco-Friendly Notebook
Binding & Decoration
Volunteers bound and
decorated notebooks
for students.

Education

CaGl

PAN-India

379

Inclusivity Awareness
Webinar Awareness session
oninclusivity and diversity.

Skill Development

CaGl

Virtual

380

Lake Clean Up
Environmental
cleanliness initiative.

Social Inclusion

CaGl

PAN-India

381

OPEN TO ALL Waste
to Wonder: Turning
Recycled Materials into
Learning Tools Creative
reuse workshop.

Community Development

Cal

PAN-India

325 Repair & Reuse Drive Community Development cal Chennai- Tamil Nadu
Reviving Blue, Restoring

326 | Green Kazhipattur Lake Environment Sustainability Cdal Chennai- Tamil Nadu
Inauguration
Slate & Duster Creation

327 | Drive Crafting Tools, Education cal Chennai- Tamil Nadu
Shaping Futures
Slate & Duster Creation

328 | Drive Crafting Tools, Education cal Chennai- Tamil Nadu
Shaping Futures

329 | Sow &Grow Eco- Environment Sustainability cal Chennai- Tamil Nadu
Garden Initiative

330 Spreadmg Light &Joy Social Inclusion Cal Chennai- Tamil Nadu
with the Elderly

331 STEM Spark Innovation Fest | Education Cdal Chennai- Tamil Nadu
Stitching Smiles

332 | International Volunteer Day | Healthcare Cal Chennai- Tamil Nadu
Soft Toy Drive
Virtual Online
Communication . . . .

333 Workshop for the Social Inclusion CGl Chennai- Tamil Nadu
Transgender Community

334 | WeaveaFutureSupporting | g o1 cusion cal Chennai- Tamil Nadu
Sahodaran Empowerment

335 | Brushes for Change Creative Art & Culture Cdal Chennai- Tamil Nadu
Painting Drive
Creating Braille

336 | Cards for the Visually Social Inclusion CGl Chennai- Tamil Nadu
Impaired TRBS CME
Create Green, Learn Green

337 | Eco-Friendly Notebook Skill Development CGl Hyderabad-Telangana
Making Drive
Create Green, Learn Green

338 | Eco-Friendly Notebook Skill Development CGl Hyderabad-Telangana
Making Drive
Light Up Learning Children’s . -

339 Day LED Workshop Education CGl Hyderabad-Telangana
Mega Plantation Drive

340 | Large-scale plantation to Environment Sustainability CGl Hyderabad-Telangana
improve green cover

341 STEM Spark Innovation Fest | Education CGl Hyderabad-Telangana
Create Green, Learn Green

342 | Eco-Friendly Notebook Skill Development CGl Hyderabad-Telangana
Making Drive (DLF BFS)
Create Green, Learn Green

343 | Eco-Friendly Notebook Skill Development CaGl Hyderabad-Telangana
Making Drive (SkyView BFS)

344 | Blood Donation Drive Healthcare CGl Hyderabad-Telangana

345 Brgshes for.Change Creative Art & Culture CGl Hyderabad-Telangana
Painting Drive

346 | Gullak Painting Activity Art & Culture Cal Hyderabad-Telangana
Mentoring for Viksit .

347 Bharat Buildathon Education cal Hyderabad-Telangana
Model School State Science .

348 Meet TMS Chevella Education Cal Hyderabad-Telangana
National Girl Child

349 Day Celebration Women Empowerment Cal Hyderabad-Telangana

350 | Plogging Drive OU Campus Environment Sustainability Cal Hyderabad-Telangana

351 Rainbow Home Visit Social Inclusion cal Hyderabad-Telangana
Women Safety & Digital ~

352 Awareness Workshop Women Empowerment cal Hyderabad-Telangana
Creating Braille

353 | Cards for the Visually Social Inclusion cal Hyderabad-Telangana
Impaired TRBS CME
Gulaak Distribution & .

354 Student Financial Mentoring Skill Development Cal Hyderabad-Telangana

355 | Lake Clean-Up Drive Environment Sustainability cal Hyderabad-Telangana

382

Telangana Cyclone Montha
Relief Distribution Phase |
Disaster relief support.

Healthcare

CaGl

Telangana
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Virtual Basic Indian Sign

383 | Language: Building an Skill Development cal Virtual
Inclusive Workplace
3g4 | Virtual High School Education cal Virtual
Leadership Program
Virtual Inclusion in Action:
385 | Real Stories, Real Impact Social Inclusion CGl Virtual
Project Bindu Team
Virtual PowerPoint
386 | Presentation Sessions Skill Development cal Virtual
for PWD Staff
387 V|r_tua| Orientation Ch?nge Social Inclusion cal Virtual
a Life. Anywhere. Anytime
Virtual Orientation
388 | Digital Classroom Rural Education Cdal Virtual
Teaching Program
Virtual Session Gift
389 | Hope, Give Life: Organ Healthcare cal Virtual
Donation Awareness
Volunteers Needed! Virtual
Spoken English Session . .
390 Supporting PWD learners Skill Development CGl Virtual
with communication skills.
391 Seva Bh0|:Noqr|sh|ng Care Community Development Dhenum Ashray Sadnam Himachal Pradesh
at Tanda Hospital
Cipla for Change Joy Community
392 | of Caring Employee Development,Environment Cipla Limited Pan -India
Volunteering Initiative Sustainability,Healthcare, Education
393 | Micro Business mentoring Skill Development Kshamata Mumbai-Maharashtra
394 | Coaching of Kshamata Staff | Skill Development Kshamata Mumbai-Maharashtra
395 Spoken English classes for Education Kshamata Mumbai-Maharashtra
young women
General Health Check-up
396 Camp (Blood Tests, Healthcare Kshamata Turbhe, Navi Mumbai- Maharashtra
Eye Check-up, and
Dental Check-up)
Breast cancer screening
397 | and awareness Campin Healthcare Kshamata Turbhe, Navi Mumbai- Maharashtra
Brothel community
398 Aptitude Test of Skill Development Kshamata Thane- Maharashtra
young women
Cancer Awareness Session
399 | at Navjeevan Govt. Shelter Healthcare Kshamata Deonar, Mumbai- Maharashtra
home for women
400 | Cancer Awareness Session Healthcare Kshamata Chembur, Mumbai- Maharashtra
Makar Sankranti celebration
401 | with women of Kshamata Social Inclusion Kshamata Mumbai- Maharashtra
Transformation center
Health Check-up
402 | camp at Kshamata Healthcare Kshamata Thane -Maharashtra
Transformation center
Mock interviews of young
403 | women at Kshamata Skill Development Kshamata Thane, Maharashtra
Transformation center
404 Project Vasu.dha B Environment Sustainability Jakson Group Phaltan- Maharashtra
Tree Plantation
Project Vasudha - Solar . L ~
405 Street Light Project Environment Sustainability Jakson Group Phaltan- Maharashtra
JKG Scholarship Project -
406 | Mentorship session DSEU Education / Skill Development Jakson Group Phaltan- Maharashtra
Meerabai Campus
407 | Healthcare Camp - Kasna Healthcare Jakson Group Kalsar-Guiarat,
Phaltan- Maharashtra
. , . . . . Kalsar-Gujarat,
408 | Children’s Day Celebration Social Inclusion / Education Jakson Group Phaltan- Maharashtra
Xmas Celebrations
409 | withJakson AbhiKIDS Art & Culture / Social Inclusion Jakson Group Nodia- Uttar Pradesh
care & ELCKids
410 Child Health Care Program Healthcare Jakson Group Buldhana- Maharashtra
41 National Cleanliness Environment Sustainability Jakson Group Phaltan- Maharashtra, Nodia- Uttar

Day Celebration

Pradesh, Kalsar-Gujarat

412 CSR workshop Community Development Jakson Group Kolkata-West Bengal
413 | Diya Painting Event Art & Culture The Kind Citizens KNMA- Delhi
414 | Paper Bag Making Event Environment Sustainability The Kind Citizens ManZ|I_Myst|cs Eoundatlon, South
Extension- Delhi
Children’s Day . . . Nigam Pratibha School, C
415 at Govt School Education The Kind Citizens Block MCD-Delhi
416 | Wall Painting at Govt School | Education The Kind Citizens GCSV Rampura - Delhi
417 Teac.hmg Learning Material Education The Kind Citizens Lodhi Garden- Delhi
Making Event
41g | TeachingLearning Material | g o0 The Kind Citizens Lodhi Garden- Delhi
Making Event
Seva Sandwich at . . . - Shashiraj Foundation,
419 Shashiraj Foundation Social Inclusion The Kind Citizens Shahdara- Delhi
420 | Christmas with Children Social Inclusion The Kind Citizens Subhash Nagar- Delhi
421 | SevaatGurudwara Social Inclusion The Kind Citizens Gurudwara Bangla Sahib- Delhi
Bangla Sahib
422 | Cleanup Drive Environment Sustainability The Kind Citizens Deer Park, Hauz Khas- Delhi
423 | Mental Awareness Walk Healthcare The Kind Citizens Central Park- Delhi
424 | One Day Learning Session Skill Development The Kind Citizens Subhash Nagar- Delhi
425 | Tote Bag Painting Session Environment Sustainability The Kind Citizens Ragantra, Okhla-Delhi
426 | Blood Donation Camp Healthcare The Kind Citizens Delhi
Women Empowerment & Women Empowerment
427 | Livelihood Through - p ! Badlaav Foundation Hamirpur District- Uttar Pradesh
- o Skill Development
Upskilling and Skilling
Health Check-up
428 | Camp & Eye Camp Healthcare Badlaav Foundation Hamirpur District- Uttar Pradesh
(Cataract Screening)
429 | Tree Plantation Drive Environment Sustainability Badlaav Foundation Hamirpur District- Uttar Pradesh
We Care in Action:
Strengthening Communities
430 | &Environment through Community Development Reliance Foundation Pan- India
Rooted and Mission
LiFE Initiatives
DYOC (Do Your . S . . Bhagsunag, McLeod Ganj, Naddi
431 Own Cleanup) Environment Sustainability Waste Warriors Society Himachal Pradesh
Community Cleanups .
432 | by Waste Warriors Environment Sustainability Waste Warriors Society M.CLQOd Ganj, Bhagsunag, Dharamkot
. Himachal Pradesh
Society (WWS)
433 MR.IZ.(Mat.etrlaI Recovery Community Development Waste Warriors Society Dharamshala Himachal Pradesh
Facility) Visits
. . . . . Bhagsu Waterfall Trail, Gallu, Naddi
434 | Engagement with Tourists Community Development Waste Warriors Society Himachal Pradesh
435 Stakeholder Engagements Community Development Waste Warriors Society Dharamkot Himachal Pradesh
(Hostels & Local Partners)
436 | Campaigns Community Development Waste Warriors Society Dharamshala Himachal Pradesh
Evening Tutionsin : . _
437 Hebbal center Education Cognizant Bangalore -Karnataka
438 Evening Tutions in Hebbal Education Cognizant Bangalore -Karnataka
center and Kempapura
439 Evenmg Tutions in Education Cognizant Bangalore -Karnataka
empapura center
440 | Resume review Skill Development Cognizant Bangalore -Karnataka
441 Mock Interview Skill Development Cognizant Bangalore -Karnataka
442 | Blood donation Neon office | Healthcare Cognizant Bangalore -Karnataka
443 | Blood donation Neon office | Healthcare Cognizant Bangalore -Karnataka
444 | Blood donation Neon office | Healthcare Cognizant Bangalore -Karnataka
445 | Blood donation MBP office Healthcare Cognizant Bangalore -Karnataka
446 | Blood donation MBP office Healthcare Cognizant Bangalore -Karnataka
447 | Blood donation MBP office Healthcare Cognizant Bangalore -Karnataka
448 Jactile Card Making for Education Cognizant Bangalore -Karnataka
Visually Impaired
449 Jactile Card Making for Education Cognizant Bhubavaneswar -Odisha
Visually Impaired
450 Tactile Card Making for Education Cognizant Bhubavaneswar -Odisha

Visually Impaired
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CAB_Employability

451 Beach cleanup _2025 Environment Sustainability Cognizant Hyderabad -Telangana

452 | Blood donation program_ Healthcare Cognizant Hyderabad -Telangana

453 | Blood donation program_ Healthcare Cognizant Hyderabad -Telangana

454 | Blood donation_GAR Healthcare Cognizant Hyderabad -Telangana

455 | CAB_Industry visit Skill Development Cognizant Hyderabad -Telangana

456 | CAB_Industry visit Skill Development Cognizant Hyderabad -Telangana

457 | CAB_Industry visit Skill Development Cognizant Hyderabad -Telangana

458 | CAB_Industry visit Skill Development Cognizant Hyderabad -Telangana

459 | CAB_Industry visit Skill Development Cognizant Hyderabad -Telangana

460 _(I;AB_Sessmn on Skill Development Cognizant Hyderabad -Telangana

ime management

461 CAB_Session on Skill Development Cognizant Hyderabad -Telangana
Team management
CAB_Session on . .

462 Banking industry Skill Development Cognizant Hyderabad -Telangana

463 | Sessionon Scratch Education Cognizant Hyderabad -Telangana

464 | Sessionon Scratch Education Cognizant Hyderabad -Telangana

465 | Sessionon Basics of HTML Education Cognizant Hyderabad -Telangana

466 | Sessionon Advanced Excel Education Cognizant Hyderabad -Telangana

467 | Session on Forms of HTML Education Cognizant Hyderabad -Telangana

468 Session on Social Mediaand Education Cognizant Hyderabad -Telangana
Internet safety

469 | Sessionon Scratch Education Cognizant Hyderabad -Telangana

470 | Sessionon CSS Education Cognizant Hyderabad -Telangana

471 Session on MS Powerpoint Education Cognizant Hyderabad -Telangana

472 | Session on Basics of HTML Education Cognizant Hyderabad -Telangana

473 | Session on Gmail Education Cognizant Hyderabad -Telangana

474 | Session on Basics of HTML Education Cognizant Hyderabad -Telangana
Session on . .

475 Scratch Programming Education Cognizant Hyderabad -Telangana
CAB_Session on . .

476 Adaptability Skill Development Cognizant Hyderabad -Telangana
CAB_Session on . . g

477 Digital Marketing Skill Development Cognizant Hyderabad -Telangana
CAB_Session on Problem . .

478 Solving Skills Skill Development Cognizant Hyderabad -Telangana
CAB_Session on . . g

479 Critical Thinking Skill Development Cognizant Hyderabad -Telangana

480 | TAB_Session on Power Bi Skill Development Cognizant Hyderabad -Telangana
CAB_Session on

481 | Introductionto Skill Development Cognizant Hyderabad -Telangana
Microsoft Power Point
CAB_Session on . .

482 Job Readiness Skill Development Cognizant Hyderabad -Telangana
CAB_Session on . . -

483 Leadership Skills Skill Development Cognizant Hyderabad -Telangana
CAB_Session on . .

484 Conflict Management Skill Development Cognizant Hyderabad -Telangana
CAB_Session on . . -

485 Resume Building Skill Development Cognizant Hyderabad -Telangana
CAB_Session on Effective . .

486 Usage of Linkedin Skill Development Cognizant Hyderabad -Telangana
CAB_Session on . . -

487 Goal Setting Skill Development Cognizant Hyderabad -Telangana

488 | Technology sessions Skill Development Cognizant Hyderabad -Telangana

489 CAB_Emp_onablIlty Skill Development Cognizant Hyderabad -Telangana
skills sessions_

490 TAB_Tech.mcaI Skill Development Cognizant Hyderabad -Telangana
skills sessions_

491 | Health awareness camp Healthcare Cognizant Hyderabad -Telangana

492 | Tactile card making Healthcare Cognizant Hyderabad -Telangana

493 | Animal care support_ Healthcare Cognizant Hyderabad -Telangana

494 skills sessions.. Skill Development Cognizant Hyderabad -Telangana
495 Awa.rness Skill Development Cognizant Hyderabad -Telangana
sessions to women_
496 SIQIIBS_E:;ZL?X:_M“W Skill Development Cognizant Hyderabad -Telangana
497 glﬁl?;f:;?ifx:_bility Skill Development Cognizant Hyderabad -Telangana
498 ;rlﬁﬁgzzzggﬁs_l Skill Development Cognizant Hyderabad -Telangana
499 | Urban farming Environment Sustainability Cognizant Hyderabad -Telangana
500 | Tactile card making Education Cognizant Hyderabad -Telangana
501 | STEM sessions_ Education Cognizant Hyderabad -Telangana
502 | STEM sessions_ Education Cognizant Hyderabad -Telangana
503 | STEM sessions_ Education Cognizant Hyderabad -Telangana
504 | STEM sessions_ Education Cognizant Hyderabad -Telangana
505 | STEM sessions_ Education Cognizant Hyderabad -Telangana
506 | STEM sessions_ Education Cognizant Hyderabad -Telangana
507 | STEM sessions_ Education Cognizant Hyderabad -Telangana
508 | STEM sessions_ Education Cognizant Hyderabad -Telangana
509 | STEM sessions_ Education Cognizant Hyderabad -Telangana
510 | Academic sessions_ Education Cognizant Hyderabad -Telangana
511 Session on Python Education Cognizant Hyderabad -Telangana
512 ggsciomnpi?e!?:sics Education Cognizant Hyderabad -Telangana
513 | Session on HTML and CSS Education Cognizant Hyderabad -Telangana
514 | Academic sessions_ Education Cognizant Hyderabad -Telangana
515 | Sessionon Al Education Cognizant Hyderabad -Telangana
516 Slﬁli_sEé:Eit)r\::_bmty Skill Development Cognizant Hyderabad -Telangana
517 Iﬁﬁ;zﬁz;’;ﬁls_gy Skill Development Cognizant Hyderabad -Telangana
518 \A//:::E;\a/\:]ijg Egﬁgg?m at Education Cognizant Hyderabad -Telangana
519 Blanket distribution Community Development Cognizant Hyderabad -Telangana
520 | How to Use Google Tools Skill Development Cognizant Kolkata -West Bengal
521 Effective Usage of LinkedIN | Skill Development Cognizant Kolkata -West Bengal
522 | Job Readiness for PwDs Skill Development Cognizant Kolkata -West Bengal
523 | Comminication Skill Skill Development Cognizant Kolkata -West Bengal
524 | Resume Review Skill Development Cognizant Kolkata -West Bengal
Expert Conversation
525 | Skill for Sahyadri Skill Development Cognizant Mangalore -Karnataka
College students
526 | Carter Beach cleanup Environment Cognizant Mumbai- Maharashtra
527 | Artshala Paint a School Education Cognizant Mumbai- Maharashtra
528 glr?v(;da?&njgg; Healthcare Cognizant Mumbai- Maharashtra
529 SIZ;triIJ’pBSZ:\Zra Environment Sustainability Cognizant Mumbai- Maharashtra
530 | Young Scientist Education Cognizant Mumbai- Maharashtra
531 Vidya Daan Education Cognizant Mumbai- Maharashtra
532 | Eye Screening at school Healthcare Cognizant Mumbai- Maharashtra
533 S:Ssrl\/otrfl\l\wti Kids Education Cognizant Mumbai- Maharashtra
534 | Jallosh Beach Cleanup Environment Sustainability Cognizant Mumbai- Maharashtra
535 E?:rr;\ccislwith Youth Skill Development Cognizant Mumbai- Maharashtra
536 | AlRoadmap for Youth Skill Development Cognizant Mumbai- Maharashtra
537 | Learning Leap Education Cognizant Mumbai- Maharashtra
538 | Storybook making with Kids | Education Cognizant Mumbai- Maharashtra
539 | Artshalaprogram Education Cognizant Mumbai- Maharashtra
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Jallosh Beach cleanup Environment Sustainability Mumbai- Maharashtra
54

Session on . i

Session on Aptitude Skill Development Cognizant

Mumb

Blood donation drive Noida | Healthcare Delhi

Blood donation 5 .

Clothe Donation drive Healthcare Delhi

Stress and . . .
Pressure Management >l Development Pl
Importance of Generative Al . . .
. tools like Chatgpt COp"Ot kil DeVEIopment peln
Exposure visit What
Are Work Ethics and Skill Development Cognizant Delhi
Why They matter
Cyber Saathi Online
Safety for Women at Healthcare Cognizant Delhi
Ghaziabad Center
Clean Up drive Environment Sustainability Delhi

€mo sessione

5 Virtual Video Creation Community Development Delhi

2

3

4

6

g | Cleanup Drive Environment Sustainabilit Cognizant Delhi
ITO Yamuna Ghat Y s

g | Pondand Park Environment Sustainability Cognizant Delhi
Clean up Drive

1

2

3

4

5

6

Exposure visit and .

° >l Development
5

5

5

Visit to Govt. Schools,

sl.<|.II|ng sessions for youth, Education Mahindra & Mahindra PanIndia
visit to orphanage, and so on

among others.

Visits to old age home and
Awareness sessions for Women Empowerment Mahindra & Mahindra Pan India
women farmers

Blood Donation Drives,
Cloth bag p Painting, Healthcare Mahindra & Mahindra Pan India
Visit to Hospice

New Delhi Delhi,Gurgaon (Gurugram)
Haryana,Bangalore (Bengaluru)
567 | Distribution of food Community Development Robin Hood Army Karnataka,Kolkata West Bengal
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The India@100 Foundation Journey

In 2008, Confederation of Indian Industry (ClIl) initiated an industry-led people’s movement under ‘India@75’, to build
the country into a morally, economically, and technologically advanced nation by its 75th year of independence in 2022.
This pursuit was rooted in the strategy document ‘India@75: The People’s Agenda’ that was the result of a pan-India
visioning exercise conducted using a public consultation process.

India@75, housed in an eponymous foundation, facilitated the convergence of stakeholders under different vision
elements for aligned pursuance of national priorities. These elements included skill development, sustainable urban
development, education, healthcare, digitalization, technology, financial inclusion and volunteerism.

Equipped with the experiential knowledge of housing the India@75 movement, Cll, in 2022, once again embarked upon
a nation-wide exercise to evolve a people’s vision of India@100 or ‘Viksit Bharat’ by the year 2047. The exercise resulted
ina National Vision Document called India@100.This meticulously drawn up strategy documentis an action blueprint for
addressing national priorities using enablers such as technology and volunteerism to achieve the status of a developed
nation by 2047. This document now serves as a beacon for the corresponding people’s movement: India@100.

In keeping with this development, India@75 Foundation too has transformed into India@100 Foundation. It will house
the India@100 movement and continue working on national priorities with renewed vigour, catalysing strategic collabo-
ration between key stakeholders to help India realise its potential as a developed nation. Moving towards India@100, the
Foundation will engage in intersectoral, intersectional, and interlinked facets of nation-building through collaboration
with diverse stakeholders such as the Government, think tanks, academic and research institutions, industries, thought
leaders, visionaries, and civil society.

The Foundation is driven by the value of ‘Vasudhaiva Kutumbakam’ and will foster partnerships to propel India towards
inclusive development and prosperity. Over the forthcoming 21 years, it will prioritize five core vision elements to steer
its efforts. It aims to achieve holistic leadership within the emerging global paradigm, facilitate equitable economic
progress, revitalize India’s soft power, emphasize the importance of innovation in maintaining a competitive edge, and
focus on transforming the core to unlock the nation’s full potential, thereby fostering sustainable growth and prosperity
for all citizens.

To know more about the India@100 Foundation, visit https:/indiaat100foundation.com/
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